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 by Mark D Mason

Massachusetts Attorney Gener-
al Martha Coakley delivered the 
keynote speech at the MBA’s 
first ever Public Law Confer-
ence. See page 9.

Work/life balance: Jessica 
DeGroot started ThirdPath, 
which helps professionals 
find ways to enjoy more per-
sonal time. See page 11.
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The Massachusetts Bar Association and the Boston Bar      
Association have been selected as joint recipients of the 2007      
Harrison Tweed Award. Both associations are being recognized 
for their long-standing commitment to the funding and provi-
sion of quality legal services to the poor in Massachusetts in 
both criminal and civil matters. 

Both associations have worked tirelessly to expand the Mass- 
achusetts Equal Justice Coalition and its efforts to secure ade-
quate funding for the Massachusetts Legal Assistance Corp. to 
support civil legal aid. In addition, the MBA and BBA share a 
long history of encouraging efforts by the Committee for Pub-
lic Counsel Services to establish and maintain effective quali-
ty controls related to the provision of indigent defense services. 

MBA, BBA tapped by ABA to receive 
prestigious Harrison Tweed Award

by Tricia M. Oliver

The importance of the organized bar 
is in its ability to associate members of a 
venerable profession. Without association, 
we lose the common identity of the bar. 
We lose our tradition and, most impor-
tantly, the promise of assisting our com-
munities in achieving fairness and order 
throughout our lives.

When the MBA was founded nearly 100 
years ago, our mission was to provide an 
opportunity for all attorneys across the 
commonwealth to associate as a bar. Since 
that time, the MBA has prospered. At the 
same time, minority, county and specialty 

bar associations have developed through-
out Massachusetts. The synergy between 
the MBA and the commonwealth’s bar as-
sociations was particularly apparent this 
year.

We draw benefits from individual bar 
associations. Yet, as a statewide profes-
sion, we have all benefited from our bar 
associations’ collaborative efforts. With-
out question, the fullest diversity of our 
profession may only be realized when per-
ceived through our many points of view.

Illustrations of the MBA’s collabora-
tive efforts include: efforts to ensure ac-
cess to justice through the Equal Justice 
Coalition; work to ensure gender equal-
ity through the Equality Commission; 
joint memberships with minority bar as-
sociations; bench-bar meetings; law-relat-

Swan song

Continued on page 3

Mason concludes ambitious year
by Bill Archambeault

Mark D Mason began his term as president of the Massachu-
setts Bar Association with an ambitious agenda and lofty ideas 
symbolized by his theme of “United in the Law.”

His 2007-08 term began in September with a Sept. 7 recep-
tion amid the grandeur of the Museum of Fine Arts’ William 
I. Koch Gallery. From humble beginnings as a young attorney 
scraping by as a bar advocate in Western Massachusetts, Mason 
set out to unite the legal profession behind common principles 
and common causes. He launched his Civics in Education pro-
gram and bolstered an already strong relationship between the 
MBA and the judiciary.

Civics in Education

As much as anything, Mason made Civics in Education a pri-
ority for his tenure, seeing the need to instill both respect for 

Continued on page 3

Continued on page 4

In addition, the bars have been strong advocates of adequate 
compensation for both public defenders and assigned counsel.

MLAC nominated the bars because their commitment has 
positively affected the lives of individuals and families who 
would have no other recourse for basic human needs such as 
health and housing. 

 “We are deeply honored to share in the award with our 
friends and colleagues at the BBA,” said MBA President Mark 
D Mason, who will accept the award on behalf of the MBA. 
“The award demonstrates the power and synergy in coalitions 
such as the Equal Justice Coalition. Without the dedication 

Photo by Jeff Thiebauth

MBA President Mark D Mason delivers his speech at 
Annual Conference 2007’s Annual Dinner.
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ReCeNT eVeNTS

1. Choose Law Program
    Worcester, May 18; Springfield, May 24;             
    Dorchester, May 24; and Lowell, June 12; 
    story on p. 20 - 21

2. Bench-Bar Breakfast Forum
    Springfield, May 30, story on p. 7

3. Public Law Conference
    Boston, June 5, story on p. 9

4. General Practice, Solo & Small Firm 
    Conference
    Springfield, June 7, story on p. 6

5. Shakespeare and the Law
    Boston, June 12, story on p. 7

6. MATA Job Fair
    Boston, June 28, story on p. 26
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7. House of Delegates
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8. up & Coming Lawyers (co-sponsored with     
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      Boston, Nov. 1

MBA across the state
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to the Law, page 20.
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Gala Dinner speaker Richard 
Clarke advocates strong response 
in Pakistan after al Qaeda report

Gala Dinner keynote speaker Richard A. Clarke, the nation’s former counterterrorism 
chief, was quoted recently in news reports suggesting that the United States take more 
aggressive action against al Qaeda.

His comments came after reports in mid-July that the terrorist organization is gain-
ing strength in Pakistan and Homeland Security Secretary Michael Chertoff warned he 

had a “gut feeling” that al Qaeda might attack the United        
States this summer. President George W. Bush said he 
found a National Intelligence Estimate’s report about al 
Qaeda’s entrenchment in rural Pakistan “troubling.” 

Clarke suggested a strong response to the growing 
threat.

“The United States should say to Pakistan, ‘We’re go-
ing to eliminate al Qaeda one way or the other. Either you 
do it and you do it by a certain date, or we’ll do it and you 
don’t complain too much,’” Clarke was quoted in a July 
14 ABC News report.

Clarke, who will be the keynote speaker at the MBA’s 
Gala Dinner on Nov. 1, is a terrorism commentator for 
ABC News, an advisor to the last four U.S. presidents 
and the best-selling author of Against All Enemies. He is 

currently chairman of Arlington, VA.-based Good Harbor Consulting LLC, which pro-
vides security risk consulting to businesses operating internationally.

As a former government official, Clarke specialized in intelligence, cyber security         
and counter-terrorism for more than three decades. He is best known for his work as the 
chief counter-terrorism advisor on the U.S. National Security Council preceding and 
following Sept. 11.

After stepping down from his White House position in 2003, Clarke published 
Against All Enemies, which reflects on his experiences serving past U.S. presidents, 
highlights the increase in terrorist activity against America and describes the faults of 
past administrations in properly handling terrorist threats.

He has also appeared on 60 Minutes to discuss issues of national security, civil liber-
ties and terrorism. He also recently published his second novel, Breakpoint.

a change in format

The MBA’s Gala Dinner event will take place on Thursday, Nov. 1, at the new Inter-
Continental Hotel on Boston’s waterfront. With its sleek, granite exterior and spectacu-
lar harborside location, the InterContinental is Boston’s newest architectural gem. The 
dinner will take place in the luxury hotel’s 10,500-square-foot Rose Kennedy Ballroom.

In past years, the Gala Dinner was a part of the MBA’s Annual Conference, which in-
cluded the Access to Justice Awards Luncheon and a day’s worth of CLE programs. 
However, to better accommodate MBA members’ schedules and priorities, the MBA 
will hold each event on its own date as part of its 2007-08 “Signature Events.”

The MBA’s three other Signature Events will be the second annual Bench-Bar Sym-
posium, which will be held on Thursday, Oct. 11, at the John Adams Courthouse in 
Boston; the Access to Justice Awards Luncheon on Thursday, March 6, at the JFK Li-
brary Museum in Boston; and the MBA CLE Conference on Monday, April 28, at the 
Sheraton Boston Hotel.

To sponsor a table or purchase a ticket for the November dinner visit 
www.massbar.org.

Swan song
Continued from page 1

MBA, BBA receive Tweed Award

Continued from page 1

ed education programming; bar leadership institute; legal job fair; co-sponsored amicus 
briefs; co-sponsored legislation; co-sponsored task forces; co-sponsored continuing le-
gal education; and co-sponsored social events.

Throughout our experience, we have learned that collaboration works. Collectively, 
we are most effective when we understand that, as a profession, we carry a weighty re-
sponsibility to assist in the fair administration of justice for all. Our strength is in find-
ing new ways to unite while respecting our individuality. To truly live up to our name-
sake, we must build upon our common good, for we are, in fact, a commonwealth.

The success the MBA has enjoyed this past year has been the result of an extraordi-
nary collaboration between our officers, staff, members and all those we are proud to 
partner with as colleagues at the bar and within the community. Together, we have made 
a positive difference in the lives of so many. To all of you, my heartfelt congratulations 
and gratitude.

and commitment of the BBA and the nearly 200 members of the EJC, our voice would 
be singular. Together, we have made a difference and we will continue to strive to en-
sure equal access to justice for all.”

The award is given annually by the American Bar Association Standing Committee 
on Legal Aid and Indigent Defendants and the National Legal Aid and Defender Associ-
ation. It will be presented during the ABA Annual Meeting in San Francisco on Friday, 
Aug. 10, at a joint luncheon of the National Conference of Bar Presidents, National 

Association of Bar Executives and National Conference of Bar Foundations.
 “We are deeply grateful that the fundamental American value of justice is kept alive 

in Massachusetts through the dedication of both the Massachusetts and Boston associa-
tions,” said MLAC Executive Director Lonnie Powers. “They truly deserve this presti-
gious honor.”

The Harrison Tweed Award was created in 1956 to recognize the extraordinary 
achievements of state and local bar associations that develop or significantly expand 
projects or programs to increase access to civil legal services for poor persons or crimi-
nal defense services for the indigent.

Photo by Emily Fournier

MBA President-elect David W. White Jr. addresses 350 new attor-
neys who were sworn in at Faneuil Hall on June 12.

Visit us online at www.massbar.org
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and interest in the law among the state’s students.
“We set off this year to enhance our law-related educa-

tion offerings. We succeeded. In addition to a statewide 
Mock Trial competition which has long been successful, 
the MBA has developed significant programming in con-
junction with the courts, which has brought civics in edu-
cation to our schools,” he said. “The MBA has the oppor-
tunity and the ability to make a difference.”

Through the Public and Community Services Depart-                                                              
ment, the MBA launched its Law-Related Education 
Working Group, which initiated a number of new pro-
grams to bring the law into the lives of students: the 
Choose Law Program, Lawyer-Teacher Partnership Pro-

gram, a Law Day Survey and the Judicial Youth Corps 
program.

Mason, who has visited numerous school classrooms 
and coached and judged Mock Trial teams for the last two 
decades, has been a steadfast champion of working to ex-
pose students to the legal profession.

“Civics in education has been a passion of mine for 
many years. I respect the importance of ensuring the 
commonwealth’s youth understand and respect the rule 
of law,” he said. “The power of civics in education be-
came apparent to me when I served as one half of a law-
yer-teacher partnership in a Springfield elementary school 
when I was a young attorney. The interest which the stu-
dents demonstrated in learning about the law and the pro-
fession left an indelible mark on me.”

Fair and impartial judiciary

The MBA already enjoyed a strong, cooperative re-

lationship with the judiciary, but under Mason’s direc-
tion, that partnership improved even further. At the May 
23 House of Delegates meeting, incoming President         
David W. White Jr. noted that the MBA has a better re-
lationship with the judiciary now than it has in decades, 
calling  Mason “a fantastic emissary.”

On Nov. 30, the MBA held its first Bench-Bar Sympo-
sium at the John Adams Courthouse, featuring Supreme 
Judicial Court Chief Justice Margaret H. Marshall’s An-
nual Address to the Legal Community and a panel of le-
gal and media experts who focused on judicial indepen-
dence. Previously, bench-bar forums had been an element 
of the Annual Conference, but were broken out this year 

to highlight them.
“We’ve been quite fortunate 

to enjoy a strengthening rela-
tionship with the judiciary,” 
Mason said. “We have dem-
onstrated the synergy between 
the bench and the bar in mat-
ters such as our Civics in Edu-
cation program, developing di-
versity in the profession and 
working together in ensuring a 
fair and impartial judiciary. We 
as attorneys owe a duty to safe-
guard the independence of our 
judiciary.”

The MBA also launched its 
Bench-Bar Breakfast forum, 
which allows attorneys and 
judges to discuss pressing is-
sues about the courts in their 
county. The first was held in 
cooperation with the Hampden          
County Bar Association on 
May 30. The next one, on Aug. 
16, will focus on Bristol Coun-
ty, with the other counties to 
host similar meetings during 
the year.

“The MBA has taken bench-
bar discussions to the local level and will continue to do 
so,” Mason said.

Also, the MBA’s Judicial Independence Task Force 
continued to respond to unfair criticism leveled at the ju-
diciary, and the MBA continues to conduct confidential 
statewide judicial evaluations.

Diversity in the MBa

As part of his theme of unity, Mason stressed the need 
to diversify the profession and welcome lawyers of all 
races, ethnic backgrounds and sexual orientation to be in-
volved. Part of the MBA’s diversification mission has fo-
cused on encouraging junior high, high school and col-
lege students to learn about the law and consider legal 
careers by having ethnically diverse lawyers and judges 
speak with students about the opportunities the legal pro-
fession offers them.

“The MBA was founded nearly 100 years ago in an ef-

fort to ensure that all attorneys had a seat at the table. The 
MBA’s work in promoting diversity in the profession is a 
reflection of our charter. The MBA continued to develop 
a number of pipeline initiatives which promote the pro-
fession to an economically and ethnically diverse pop-
ulation, as well as diversity initiatives within the bar,”     
Mason said. “The diversification of the profession is a 
task of enormous importance. While we continue to make 
strides, we have far to go in closing the gap.”

young Lawyers Division

Mason and Past President Warren Fitzgerald began 
planning the conversion of the MBA’s Young Lawyers 
Section into the Young Lawyers Division. Mason had 
been active in the MBA at the start of his career through 
the Young Lawyers Division and wanted to see it return 
to playing a prominent role in the MBA.

“I was fortunate to benefit from the extraordinary en-
thusiasm and leadership of that group,” he said. “Over the 
years, however, interest in the Young Lawyers Division 
waned.”

He had a personal interest in seeing the group become 
re-energized, more active and play a larger role in the 
MBA’s present and future.

“Without question, the YLD is the future of the bar. We 
will continue to place principal importance on its work,” 
Mason said, noting the progress the group has made since 
HOD approved the change on Sept. 20. “The YLD has 
brought together an exceptional group of diverse attor-
neys. They’re energetic, dedicated and passionate about 
their work. The future of the YLD is a bright future, in-
deed. The YLD ran an impressive array of CLE, pro bono 
activities and outreach to its membership.”

General Practice, Solo & Small Firm Section begins

Another major organization change made this year saw 
the creation of the General Practice, Solo & Small Firm 
Section in recognition of the number of MBA members 
who are either solo practitioners or work in small firms.

“The majority of MBA members practice in smaller,                 
solo settings, and their needs are significant,” Mason 
said. “As the practice of law becomes increasingly com-
plex, so too do the needs of solo and small firm practitio-
ners increase. In order to respond to the needs of general       
practice, solo and small firm practitioners throughout the 
commonwealth, we were pleased to form the General 
Practice, Solo & Small Firm Section. Through the leader-
ship of Vice President Denise Squillante and the section’s 
co-chairs, Patrick Francomano and Susan Huettner, we 
heartily expect the section to grow rapidly.”

Section councils do some heavy lifting

Mason also praised the work of the MBA’s approxi-
mately 30 section councils, committees and task forces 
for much of the association’s accomplishments this year.

“Each of them has engaged in an extraordinary level 
of activity, from legislative activities to CLEs, communi-
ty service, amicus writings,” he said. “The sections have 

Continued from page 1

Mason concludes ambitious year focused on unity, civics

Photo by Jeff Thiebauth

In the Museum of Fine Arts’ William I. Koch Gallery, MBA President 
Mark D Mason stressed unity to the crowd gathered for his Sept. 7 
reception to launch his 2006-07 term.
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2006 

- 

2007

Sept. 7, 2006
United in the Law reception at Museum of Fine Arts

Sept. 20, 2006
HOD vote approves changing Young Lawyers Section into 
a division

nov. 18-20, 2006
Mason attends the Fourth Congressional Conference on Civic 
Education in D.C.

nov. 30, 2006
Bench-Bar Symposium held at John Adams Courthouse

Jan. 25, 2007
Launch of new General Practice, Solo & Small Firm Section

March 2, 2007
Annual Conference 2007
 
March 15, 2007
Walk to the Hill for Legal Aid

april 19, 2007
MBA delegation meets with legislators on ABA Day in D.C.

May 23, 2007
HOD unanimously supports principle of civil Gideon

aug 10, 2007
MBA and BBA awarded Harrison Tweed Award

truly demonstrated that they are the heart and soul of the MBA.”
He also credited the sections with helping increase pro bono participation.
“This year, we asked each of our section councils to promote pro bono activities 

through their membership. They delivered. In doing so, we have seen an increased level 
of pro bono participation amongst MBA members,” Mason said. “We are proud to con-
tinue in the delivery of legal services to those most in need. As attorneys, we are proud 
to give back to the community which we serve through pro bono participation.”

Ending on a high note

At his last House of Delegates meeting on May 23, as president, Mason presided over 
the unanimous vote supporting the principle of enacting a civil Gideon law in Massa-
chusetts.

Despite numerous concerns about finding the funding for such a massive undertaking 
– including fears that a right to free counsel in civil cases might take away already limit-
ed funding for criminal defendants – HOD supported the measure.

“We were pleased to pass a resolution supporting the principle of a civil Gideon. In 

the United States, 80 percent of the legal needs of our poorest citizens go unmet. We 
must recognize the necessity that indigent individuals suffering a loss of sustenance are 
entitled to counsel. While the funding for a civil Gideon remains a complex matter, the 
Mass. Bar association is aboard the journey toward its implementation.”

Finally, Mason will accept the 2007 Harrison Tweed Award from the American Bar 
Association at its Annual Meeting in San Francisco on Aug. 10. The MBA and the   
Boston Bar Association were awarded the prize for their longstanding collaborative ef-
fort in increasing access to civil legal services and criminal defense services for the in-
digent.

“The MBA’S collaborative activities with the BBA and other members of the Equal 
Justice Coalition have been longstanding. To receive the Harrison Tweed Award along-
side our friends at the BBA is a terrific honor and a reminder of the exceptional work 
that both bar associations and the other members of the Equal Justice Coalition have 
performed over the years.”

United in the law

It’s in that vein of cooperation that Mason said he’s pleased with the MBA’s accom-
plishments this year, from launching new programs aimed at students to strengthening 
its relationships with the judiciary, other bar associations and law schools.

“We set out this year to identify our common interests and goals,” he said. “We did so 
in a manner which brought important service to the bar, the courts and importantly, the 
community. We did so in a manner which made us all proud to be members of the legal 
profession and in a manner which exalts the rule of law. We shone as being truly united 
in the law.”

Photos by Jeff Thiebauth

MBA Past President Warren Fitzgerald, left, and Supreme Judicial Court 
Chief Justice Margaret H. Marshall, right, congratulate MBA President 
Mark D Mason at his Sept. 7 reception.

At the May 23 meeting of the House of Delegates in Springfield, MBA 
President Mark D Mason listens as Michael C. Greco, right, past president 
of both the MBA and the American Bar Associations, urges support for the 
principle of a civil Gideon. The measure passed unanimously.

Key dates in Mason’s 2006-07 term
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The second General Practice, Solo & Small Firm Con-
ference offered a full day of practical advice to attendees 
of the June 7 program, which was held in Western Massa-
chusetts this year.

“I can’t tell you how many people thanked the Bar As-
sociation for bringing a program like this out here,” said 
MBA Vice President Denise Squillante, the conference’s 

program chair and moderator, who noted the range in 
ages of the 40 people who attended the conference, which 
was held at the Sheraton Monarch Place Hotel in Spring-
field.

Carmina D. Fernandes, a lawyer in Ludlow, said the 
conference was “fantastic.”

“As a solo practitioner, you dabble in a little bit of ev-
erything and get information on a lot of things in one 
day,” she said.

The conference offered programs including “Quick 
Tips on Hot Topics in Managing Your Office” and “How 
to Stay Out of Trouble in Solo Practice” as well as two 
judicial panels and breakout sessions in the areas of civ-

il litigation, family law, 
business law and real es-
tate.

During the “Tax Issues 
for Marital Agreements” 
breakout session, Mary E. 
McNally, of the Law Of-
fice of Mary E. McNally    
in Springfield, said tax is-
sues can be a real prob-
lem for women in their 
50s who have been mar-
ried for 25 years and don’t 
have any experience man-
aging their money.

“There’s a real fear fac-
tor. (Your client) might 
have a portfolio and might 
have some cash and might 
have the house, but they 
don’t know what to do 
with it,” McNally said. 
“Tax consequences are 
important in divorce cas-
es. They’re very vulnera-
ble and totally dependent 
on the advice you give 

them.”
Paul L. Mancinone, of Paul Mancinone Co. PC in 

Longmeadow,  told the audience, “The first thing you 
should always do is get in touch with your client’s tax 
preparer.”

In the “Divorce Basics” breakout session, Veronica J. 

Fenton, of the Law Office of Veronica J. Fenton in Pitts-
field, told the audience that she will sometimes have po-
tential clients come to her office up to three times before 
deciding to hire her. It’s important, she said, that the cli-
ent be comfortable with their divorce attorney.

And though divorce attorneys often have to “say the 
tough stuff,” she said, “You never want to be the one who 
makes things worse than they are.”

While some clients may be looking to hire a ruthless 
divorce attorney, it’s important that the attorneys involved 
keep things as civil as possible. For example, Fenton said, 
she refrains from filing restraining orders unless they’re 
needed. And mailing a letter is usually preferable to send-
ing a sheriff to a client’s ex’s place of work to serve them.

Susan A. Huettner, of the Law Office of Susan A. 
Huettner PC in Falmouth and co-chair of the General 
Practice, Solo & Small Firm Section, agreed that civility 
is preferable in emotionally charged divorce cases.

“If you don’t have to do an affidavit, don’t,” she said, 
explaining that the potentially embarrassing details of the 
marriage will become public and ratchet up any hostility.

It’s also important for divorce attorneys to be even 
more reserved when dealing with their client’s ex who’s 
not represented by an attorney.

“These days, you’re dealing with pro ses quite a bit, 
and there are special ethical issues in those cases as 
well,” Huettner said.

During the “Choice of Entity and Practical Formation         
Issues” breakout session, David A. Parke of Bulkley, 
Richardson & Gelinas LLP in Springfield ran through 
comparisons of setting up sole proprietorships, C-cor-
porations, S-corporations, partnerships, limited liability 
partnerships and limited liability companies.

He noted, for example, that corporations are a good 
choice for those planning on attracting investors, but “An 
LLC is still a more flexible choice for someone looking 
to do business in Massachusetts.”

General Practice, Solo & Small Firm conference 
attendees gain practical advice from experts

by Bill Archambeault

Continued on page 9

At the June 7 General Practice, Solo & Small Firm Conference, Springfield 
District Court Judge Nancy Dusek-Gomez, right, makes a point during the 
district court judicial panel as eastern Hampshire District Court Judge M. 
John Schubert Jr., left, listens.

Susan A. Huettner (right) co-chair of the General 
Practice, Solo & Small Firm Section, speaks with 
attendee Sara Turner during one of the breaks.

Panelist Veronica J. Fenton (left) speaks with 
Carmina D. Fernandes, a solo practitioner in 
Ludlow after the “Divorce Basics” session.

MBA Vice President Denise Squillante, left, 
the conference’s program chair and modera-
tor, speaks with Springfield District Court Judge 
Nancy Dusek-Gomez, right, during a break.

Photos by Jeff Thiebauth
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About 475 people packed the lower level of the 
Shubert Theatre for the seventh annual Shakespeare and 
the Law event: a discussion and debate on the art and 
practice of judging, framed by a one-hour staged reading 
of Shakespeare’s “Measure for Measure.”

The June 12 event was co-sponsored by the Massa-
chusetts Bar Association, McCarter & English LLP, the   
Boston Lawyers Chapter of the Federalist Society and the 
Commonwealth Shakespeare Company.

Mark L. Wolf, chief judge for the U.S. District Court 
for the District of Massachusetts, filled in as host of the 
event for Supreme Court Justice Stephen Breyer, who 
was not able to attend. Wolf described “Measure for Mea-
sure” as a play full of “layers of moral contradiction.” 
Twenty years ago, he told the audience, he and his peers 
spent several hours discussing the play at a judges’ con-
ference.

The impressive cast of judges and attorneys, coupled 
with the play’s rich content, made for an entertaining 
hour-long reading. “All lawyers are performers at heart,” 
event organizer and Boston attorney Daniel J. Kelly ob-
served. His words proved true, as each of the participants 
shined in the Shubert’s spotlights: MBA Past President 
Wayne A. Budd donned a black hood to portray the Duke, 

by Kate O’Toole

“Shakespeare and the Law” tackles “Measure for 
Measure” and mandatory minimums at Shubert

and his frequent disguise of a friar, and Attorney Gener-
al Martha Coakley, with a goofy cowboy hat and some 
rope-handcuffs, skillfully played the dimwitted Consta-
ble Elbow.

The play’s powerful themes also made for an engaging 
post-play discussion. 

Author and attorney Daniel J. Kornstein opened the 
discussion by pointing out that “Measure for Measure” 
has “more legal themes than any other Shakespeare play,” 
including the enforcement of morals, respect for the law, 
capital punishment and the art of judging. In a broad 
sense, Kornstein noted, the play asks, “What makes a 
good judge?”

The judges and attorneys spent the next hour discuss-
ing the qualities of a good judge, especially focusing on 
the modern-day issue of sentencing guidelines. Judge 
Nancy Gertner of the U.S. District Court for the District 
of Massachusetts identified an important theme of the 
play as having general rules for complex social situations. 
“Issues are never black and white,” she said, “Judges take 
many things into account [in sentencing].”

Judge Patti B. Saris, also of the U.S. District Court, 
agreed: “When issues about morality arise, mandatory 
minimums become more complicated.”

More than 30 judges and attorneys joined Massachu-
setts Bar Association President Mark D Mason in ad-
dressing critical issues facing Hampden County courts at 
the first MBA Bench-Bar Breakfast Forum.

The next MBA Bench-Bar Breakfast – focusing on 
Bristol County courts – will be held on Thursday, Aug. 
16, from 7:30 to 8:30 a.m. at the Fall River Courthouse 
conference room at 289 Rock St. in Fall River. A new ini-
tiative, the Bench-Bar Breakfast Forum is planning to 
hold sessions in each county over the next year, giving at-
torneys and judges the opportunity to discuss pressing is-
sues in their local courts.

Presented in cooperation with the Hampden County         
Bar Association, the May 30 meeting at the Hampden 
Hall of Justice in Springfield addressed issues that arise 
in the courts. The participants, who practice in four dif-
ferent Hampden County courts, discussed ways to im-
prove the overall efficiency of the court system.

A major topic of discussion was the impact of time 
standards on local courts, especially coupled with the 
shortage of judges in Hampden County. Currently, 
Springfield Superior Court has 1,100 active cases with 
five trial judges, while Suffolk Superior Court has 600 ac-
tive cases and 11 judges. Hampden County judges are 

asking for more judicial resources to handle their heavy 
caseload. 

Outmanned, Hampden County judges also raised con-
cerns about attorneys not preparing for pre-trial proce-
dures, with one judge recalling days in which eight out 
of 10 pre-trial dates could not proceed due to the lack of 
preparation. In further discussion, judges estimated that 
40 percent of lawyers are not prepared for discovery. 

Judges urged attorneys               
to arrive for pre-trial               
with discovery com-
plete and with some 
sense of the availability 
of both themselves and 
their witnesses. One par-
ticipant also noted the 
need to change the cul-
ture around pre-trials al-
together by considering 
pre-trial as a “vehicle for 
settlement.”

Other points included                          
the necessity of pre-trial                             
memos in Juvenile 

Western Mass. attorneys discuss time standards and 
judicial resources at first Bench-Bar Breakfast Forum

by Richard Langlois and Kate O’Toole

Court, as well as double-booking cases or scheduling 
back-up dates to compensate for settlements. 

 The next MBA Bench-Bar Breakfast will be Thursday, 
Aug. 16, from 7:30 to 8:30 a.m. at the Fall River Court-
house conference room, 289 Rock St., Fall River. Contact 
Christine Baronas at cbaronas@mb.org to R.S.V.P.

Boston attorney and MBA Past President Wayne 
A. Budd performs as “the Duke” at the June 12 
performance of Shakespeare’s legal-themed 
play, “Measure for Measure.”

Photo by Andy Brilliant
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by Tricia M. Oliver

Nearly 90 public law attorneys gathered in the second floor conference suite in the 
John Adams Courthouse in Boston for the MBA’s Public Law Conference. The June 5 
conference included a comprehensive panel of speakers who shared their expertise on 
topics that intimately impact and involve attorneys at the municipal, state and county 
level.

Following an interactive morning session on “How to Be a More Effective Govern-
ment Attorney,” the highlight of the half-day conference came during the luncheon 
when Massachusetts Attorney General Martha Coakley delivered the conference’s key-
note address.

MBA Public Law Section Chair Robert L. Quinan Jr., a colleague of Coakley’s in 
the Office of the Attorney General in Boston, introduced her as “a passionate advocate 
for public safety.”

When taking the podium, Coakley was met with much interest as she easily struck a 
familiar rapport with the audience when heralding the work of public attorneys. “There 
is no better way to serve the public or be more patriotic,” Coakley said. “Public law is 
more challenging today, but it is more important than it has ever been,” she added.

She encouraged the group to reinvigorate its role as attorneys and to highly value its 
collective role in addressing the “gaps” in the system and its influence in changing reg-
ulations and laws. “We help the system work,” said Coakley, the state’s first female at-
torney general.

When commenting on her relatively new role, she encouraged those in attendance 
to reach out to the Office of the Attorney General. “We are open to new ideas,” said 
Coakley, who explained that she and her staff are still getting used to the transition 
since she took office earlier this year.

She welcomed comments and questions following her remarks. When asked how 
Massachusetts was perceived by other attorneys general across the country, Coakley 
explained that “the quality of work that is done here is highly respected,” and she cred-
ited the path paved before her by former Massachusetts Attorneys General Thomas F. 
Reilly and Scott Harshbarger.

Coakley’s upbeat remarks concluded the MBA’s first-ever Public Law Conference.

Government attorneys receive 
education, motivation at Public Law 
Conference featuring AG Coakley

From left to right: Public Law Section Council Chair Robert L. Quinan 
Jr. of the attorney general’s office; Attorney General and confer-
ence keynote speaker Martha Coakley; and Program Chair Maria Z. 
Mossaides, deputy director of administration at the Massachusetts 
Technology Collaborative in Westborough.

LLCs also have fewer tax restrictions 
than corporations do, he noted.

The morning judicial panel dealt with 
district court issues. In the afternoon ju-
dicial panel, the focus was on probate 
and family court issues, featuring moder-
ator Kathleen A. Townsend of Kathleen 
A. Townsend, Attorney at Law of Spring-
field, and Probate and Family Court Judg-
es Anne M. Geoffrion and Stephen M. 
Rainaud.

Geoffrion and Rainaud gave their 
views on issues such as individual calen-
dars, time standards, limited assistance 
representation and the advantages of giv-
ing children input into a divorce case.

“I think individual calendars are great,” 
Rainaud said. “You know the case is go-
ing to be yours in perpetuity. Overall, it’s 
a very nice way to handle cases.”

In the case of time standards, Rainaud 
said that while it’s helped keep cases on 
track, there are cases where they don’t 
work. For example, he said, if a couple 
is divorcing after 45 years of marriage, 
he’ll give them the time they need instead 
of forcing them to meet court-imposed 
deadlines for finalizing their divorce.

Geoffrion said she finds it frustrating 
when lawyers who hate each other come 

Continued from page 6

into her court unprepared because they’re 
unwilling to talk to each other.

“I can’t tell you how often experienced 
lawyers haven’t talked (before appearing   
in court). But you have to if you want my 
time,” she said. “Even if lawyers hate do-
ing it, having them talk will save time. 
You may hate the lawyer on the other side, 
but you have to talk. It’s a huge issue.”

Huettner and GPSSF Section Co-Chair 
Patrick Francomano, of the Law Office 
of Patrick Francomano in North Attlebor-
ough, said they were encouraged by what 
they’d seen at the conference and in their 
dealings with the new section, which was 
formed in January. Huettner estimated that 
20 percent of the conference attendees are 
looking to launch their own practice.

“There’s been a great deal of network-
ing going on in addition to the program-
ming. I’ve seen a lot of cards being ex-
changed,” Huettner said.

“Our mission is really multifaceted,” 
Francomano said, noting the information 
and networking elements of both the con-
ference and the section. “We want our 
membership to realize that we’re here to 
support them.”

GPSSF conference offers practical advice

Photo by Jeff Thiebauth
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The Massachusetts Bar Association 
provides programs and services to sup-
port attorneys who have either left the 
practice of law or have moved to a lim-
ited practice. 

The programs help attorneys stay in 
touch with the legal community or tran-
sition back into the profession. Attor-
neys who stop practicing law or limit 
their practice for any reason are giv-
en encouragement to return to the pro-
fession and offered help in making a 
smooth transition once they decide to 
come back.

These programs are developed 
through the Lawyers in Transition Com-
mittee, chaired by MBA Vice President    
Denise Squillante. This committee 
works to identify members of the pro-
fession who are in transition and find 
ways to serve their particular needs.

One program the committee is devel-
oping seeks to address a problem iden-
tified in the Equality Commission’s re-
port: the tension between parenting and 
practicing.

“One of the concerns of not having 
women stay connected to the profession 
is that we will then not have women 

Lawyers in Transition 
Committee addresses 
work/life balance issues

who are 
bar lead-
ers, wom-
en who 
are at the 
top of the 
profes-
sion, and 
women on 
the bench. 
That’s 
the real 
fear that 
is raised 
by the re-

port,” said Squillante.
The Lawyers in Transition Commit-

tee is examining the issue of attorneys 
who, because of parenting demands, 
drop out of the profession entirely rath-
er than scale back or find a more flexi-
ble environment to practice in.

“Lawyers in Transition hopes to 
make lawyers aware that they do have 
lifelines at the Massachusetts Bar Asso-
ciation – mentoring programs, work/life 
balance programs, partnering and de-
veloping programs – so they don’t feel 
they are in isolation.”

Work/life balance for attorneys: initiatives, support and 
flexibility needed to achieve success at home and office

by Andrea R. Barter, Esq.

A billable hours system measures an at-
torney’s economic value by how long one 
works, not necessarily the quality of the 
work. Client service demands value re-
sponsiveness and speed of delivery. The 
practice of law attracts driven and com-
petitive people. These factors, and oth-
ers, contribute to a profession that seems 
particularly inhospitable to successfully 
achieving a work/life balance.

The inability to achieve a work/life bal-
ance may be the primary source of dis-
satisfaction in the profession. The lack of         
balance between work and personal lives 
has led to more and more attorneys suf-
fering from low productivity, insom-
nia, stress-related illnesses or addictions 
and burnout. The American Bar Associa-
tion has reported that the desire for more 
time to meet personal and family needs is 
one of the major reasons lawyers consider 
leaving the legal profession.

Equality Commission report illustrates 
problems women face in careers

In early May, the Equality Commission 
and the MIT Workplace Center released 
a report which tracked the career paths of 
nearly 1,000 women and men in Massa-
chusetts law firms. The sobering results 
reported a large scale exodus of women 
from the practice of law due to inadequate 
firm responses to family factors affecting 
women more than men.

The survey findings show that women                 
and men enter law firms in essential-
ly equal numbers, but women leave firm 
practice at every pre-partner level at a far 
higher rate than men – more than 30 per-
cent for women and less than 20 percent 
for men. Consequently, there is an ex-
tremely low number of women among eq-
uity partners – the present ratio being 17 
percent women, 83 percent men. The pri-
mary reason, according to the report, is 
the need for more time for family than the 
firms support. And this reason is borne out 
by what these women do when they leave. 
They do not opt out of the workforce. 
Nearly 80 percent move to workplaces 
that do allow the time they need, even if 
they are working fulltime.

“I was shocked at the results,” said 
Kathleen M. O’Donnell, former Massa-
chusetts Bar Association president and 
MBA representative on the commission at 

its outset. “I had no idea it was as bad as 
it is. To think that’s the case, when wom-
en have been entering law schools and 
the work force at roughly the same rate 
as men for 25 years, it’s astounding to me 
that only that small of a percentage are 
now calling the shots at big firms.”

O’Donnell believes many women attor-
neys who want to have children go into 
the public sector because of the benefits 
available to them. “It appears firms are not 
handling it the same as the government.”

She said that survey comments indi-
cated that although big firms may have 
a program in place to take care of fami-
ly responsibilities, the firms are “not as 
welcoming in reality to people exercising                                              
these rights as they are in setting them 
up.”

That sentiment is echoed by Lauren 
Stiller Rikleen, executive director of the 
Bowditch Institute for Women’s Success 
and author of “Ending the Gauntlet: Re-
moving Barriers to Women’s Success in 
the Law.” She has found that some firms 
have great policies but their implementa-
tion is poor.

According to Rikleen, the continued 
failure of law firms to manage the inte-
gration of personal and professional lives 
cannot continue – it’s simply too costly 
for law firms to keep hiring, losing and re-
placing bright workers.

Flexibility is the key, said Rikleen. 
Firms need to be more flexible about peo-
ples’ time during the day. “That is the 
number one opportunity for change and 
the least understood and used. We now 
have these technological tools and have 
figured out how to use them to tether us to 
the office around the clock, but we haven’t 
figured out how to use them to free us up 
as we should. We need to think about how 
to work from home and how to be parents 
in the work place.”

Rikleen is confounded by the institu-
tional bias against reduced hours or flex-
ible hours. “We are all part-time lawyers 
to our clients. We are in a profession in 
which we are always part-time to some-
body, so why do we have such a hard time 
with the notion of a reduced workload 
while someone addresses parenting is-
sues?”

a matter of choice?

Both Rikleen and O’Donnell bristle at 

the suggestion that employers may simply 
be penalizing a woman’s choice to spend 
time outside the office, not holding her 
gender against her.

“We live in a society in which the pri-
mary obligations of raising children still 
tend to fall more often on women than 
men, as demonstrated by the MIT study,” 
said Rikleen. “Men who are succeeding 
are married to people whose careers be-
come less important in the household in 
order to take care of family obligations. 
That gives men greater freedom in the 
workplace. Women don’t have that kind of 
support at home; their husbands are also 
in demanding careers, and society’s ex-
pectation of a mother’s role continues. 
To say it’s ‘a choice you make’ is a false 

choice. You are saying you have no right 
to be a good lawyer if you want to be a 
good mother.”

“Who has to make those choices in 90 
percent of those cases? In reality, wom-
en don’t have the ‘choice’ – they have 
to do this. It’s just the way it is,” said 
O’Donnell.

“The word I hate most in this discus-
sion is ‘accommodation,’” added Rikleen. 
“It implies permission. Were not talk-
ing about permission to be a good parent, 
we’re talking about a stronger workplace. 
We are creating a stronger workplace if 
they have the tools and flexibility they 
need to be both good parents and good 
lawyers.”

Julia Huston, of Bromberg & Sunstein 

Denise Squillante
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LLP in Boston and president of the Wom-
en’s Bar Association of Massachusetts, be-
lieves law firms need to present their at-
torneys with fair choices with respect to 
balancing work and family obligations. 
“Law firms can influence that choice by 
making it so unattractive to work at that 
firm on a reduced hours basis that effec-
tively there is no choice. A firm that would 
not consider advancing a part-time associ-
ate to partner is exercising a major influ-
ence over that attorney’s choice. The same 
is true with respect to not giving attractive 
assignments or opportunities for assign-
ment,” said Huston.

Although the Equality Commission’s 
report and Rikleen’s book focus on gen-
der issues and the impact of institutional 
issues on women, they highlight the strug-
gle to find a work/life balance faced by 
both men and women.

The path not taken

ThirdPath Institute, a Philadelphia non-
profit, is bringing leading lawyers around 
the country together to tackle        their 
own work-family challenges. “Their per-
sonal desire for change has many ripple 
effects for everybody in the organization,” 
says Jessica         DeGroot, who found-
ed ThirdPath in 1999 to explore ways to 
redesign work and private life to create 
more time for family and other priorities.

By stepping out of the debate about 
part-time lawyers and instead focusing on 
leaders living more balanced lives, Third-
Path has begun to uncover some of the op-

portunities and challenges of truly shifting 
the paradigm for everyone. “For exam-
ple,” said DeGroot, “we learned that lead-
ers can redesign their jobs, but they need a 
unique skill set to figure out how to have 
a more balanced life…Our work dem-
onstrated that yes, leaders can live and 
model more balanced lives, and we also 
learned that when they do this, there’s a 
positive impact for the entire organiza-
tion.”

According to ThirdPath, there are four 
significant factors influencing a person’s 
ability to live a “balanced” or “integrat-
ed” life: when you work, where you work, 
how much work you do and who does the 
work. Leaders can flex all four dimen-
sions, but in different ways. For example, 
technology affects when and where you 
work. Alternatively, how much you work 
may offer lots of flexibility in the long 
run, because a firm can decide how many 
attorneys to hire, but there is very little 
flexibility in the short run, such as when a 
client needs an instant answer but an as-
sociate doesn’t have the skills.

DeGroot believes that in considering 
flexible scheduling policies, firms must 
look at each job to see where there is flex-
ibility in that job. A receptionist can’t flex 
hours. For lawyers, the focus is on how 
much work people take on. “When we talk 
about balance, billing 2,000-plus hours 
and business development, that’s a bit of 
a challenge for anyone to have a balanced 
life,” she said.

ThirdPath found the first barrier pre-
venting more industry leaders from creat-
ing a better balanced life was economics. 

The second was how economics and gen-
der play out. “The bottom line is 80 per-
cent of women have children, so about 80 
percent of men have children, therefore a 
majority of people are balancing work and 
the care of a young one,” said DeGroot. 
“But family systems have strong beliefs 
about outside care, often because econom-
ic and gender norms play out in very tra-
ditional ways. A huge part of what we do 
is to assist 21st century organizations to 
support men and women to create time 
for family or community, because if you 
create solutions where just women make 
time for family, you never really make 
change.”

ThirdPath also notes that additional fac-
tors which people must be willing to ex-
amine in order to fully assess their op-
tions around work/life balance are their 
own personality, skill set and desire for 
balance, as well as influences from their 
home life. Furthermore, the ability to re-
design work is also dependent on the 
skills of the individual’s team and the sup-
port of his or her organization.

According to DeGroot, a number of 
small law firms ThirdPath has been work-
ing with are beginning to step out of the 
career-family “catch 22” by having lead-
ers at the very tops of their organizations 
redesign their jobs, and by developing 
a new economic model where they cre-
ate a robust, client-centered business that 
thrives at 1,600 billable hours.

However, large law firms face differ-
ent constraints.  For example, if a large 
firm decides to reduce the hours everyone 
works and have reduced income, it may 
worry they put everyone’s livelihood at 
risk because it would no longer be able to 
afford to pay its rainmakers competitive-
ly. And for any firm where 80 percent of 
its income is earned by 10 percent of its 
partners, having even one rainmaker leave 
could cripple the business. ThirdPath finds 
that this “rainmakers dilemma” appears 
to be one of the key obstacles to creating 
wider change in large firms. It also may 
prove almost impossible to build consen-
sus that less work for less pay is the pre-
ferred approach.

“The career-family catch 22 and rain-
makers dilemma demonstrate that in or-
der to make change, we need to look at 
the system as a whole – how everyone 
manages the interconnecting responsi-
bilities of work and family – both from 
a time and economic perspective,” said                   
DeGroot. “Instead, too often these deci-
sions are made ‘privately’ and they con-
tribute to battle lines at work. And in orga-
nizations that are overworked and reward 
face time, these battle lines often extend 
beyond gender – pitting ‘single’ people 
against ‘people who want time with their 
families’ or pitting those who value time 
against those who value financial rewards. 

Ultimately, lasting change can only occur 
by eliminating this divisiveness of time, 
money and gender.”

Role models in the legal community

One local firm is leading by example, 
recognizing that it is not always in the at-
torneys’ best interests or the clients’ best 
interests to continually push for more bill-
able hours. Lowrie, Lando & Anastasi    
requires its 20 lawyers to work 1,600 bill-
able hours per year, rather than the 2,000-
plus required to be “successful” at many 
firms. The practice thrives, says found-
er Matt Lowrie, by charging less, cutting 
costs by being based in Cambridge instead 
of Boston, and offering clients the benefit 
of fresh, energized lawyers.

The firm prides itself on “providing an 
environment where learning and serving              
are paramount and where counting the 
number of billable hours that one can 
squeeze into a day takes a back seat.”

It requires 1,600 billable hours to allow 
the attorneys time to meet their other pro-
fessional and personal goals. If an associ-
ate bills more than 1,600 hours, his or her 
salary goes up proportionately, remaining 
comparable to firms requiring more hours. 
Their philosophy is that, rather than driv-
ing their attorneys to exhaustion, this ap-
proach allows each attorney to be more re-
sponsive to clients and have more time to 
deal with client emergencies. The firm’s 
Web site even includes information on 
each attorney’s outside interests.

Kevin Littman, an associate who joined 

Lowrie, Lando & Anastasi last August, 
says the firm’s alternative schedule attract-
ed him. In addition to his professional re-
sponsibilities, he is balancing taking care 
of two small children, running and accom-
modating his attorney wife’s schedule.

Littman says the reduced hour require-
ment takes the pressure off of thinking 
about work in terms of just trying to make 
hours and allows attorneys to concentrate 
on servicing clients the best they can. 

Jessica DeGroot, who founded ThirdPath in 1999 to rearrange work and 
private life to create more time for family and other priorities, says she 
owes much of her success to the support of her husband, Jeff Lutzner.

Kevin Littman
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“To the extent you’re busy, it’s just like 
any other place,” he said. “You have times 
where you have to work hard and put 
in long days, but if you don’t have that, 
there’s no reason to put in long hours just 
to make billable hours. As a result, I think 
it enables you to have more flexibility to 
do stuff outside of work, like your com-
mitments to family. We do a good job of 
serving clients and putting them first when 
we need to as well.”

In 2004, in what appeared to be an in-
dustry first, K&L Gates (then Kirkpatrick                 
& Lockhart) hired a director of profes-
sional and personal life integration. The 
director’s task was to help the firm’s law-
yers successfully balance work, family re-
sponsibilities and other life and career 
changes. As a result of interviews with 
the firm’s attorneys, the firm developed its 
“balanced hours program.”

Roz Pitts, K&L Gates’ director of legal   
recruitment and professional develop-

ment, now supervises that initiative. “The 
balanced hours program enables lawyers 
to adjust their working schedules to meet 
their personal needs,” said Pitts. After 
working through a lengthy, objective and 
consistently applied period of introspec-
tion and counseling, and after receiving 
input from a supervising attorney, the firm 
helps the attorney put together a modified 
work schedule proposal.

“It could be reduced hours, telecom-
muting, flexible work schedules or a 
compressed work schedule. It could be 
a combination of any of those things or 
something more creative that I haven’t 
thought of – they can throw it in as well!” 
said Pitts.

Pitts feels open communication is key to 
the success of these schedules. “The more 
honest and open an approach we can take, 

the better chance we have of addressing 
issues that might arise early on.”

She was pleased to point out that there 
is a presumption of approval.

“We’ve done a really good job creat-
ing an accepting firm culture for this pro-
gram,” said Pitts. “It was supported from 
the beginning by management and devel-
oped collaboratively. The more lawyers 
that participate, the more success stories 
we have, the more positive social change 
we have, the more accepting everyone has 
become.”

The firm of Edwards, Angell, Palmer & 
Dodge LLP has a women’s initiative and 
diversity officer and emphasizes  that “the 
firm’s ability to recruit, advance and retain 
attorneys is enhanced by a strong commit-
ment to policies and programs that support 
both women and men seeking to balance 
professional and family life.”

Akiyo Fujii is senior counsel at the firm 
and works on a 60 percent of a full time 

equivalent herself. She also helped 
define the Palmer & Dodge pre-
merger flexible schedule policies. 
After the firms were combined, a 
flexible work schedule was one of 
the first policies implemented.

One thing the firm tried to make 
clear after the merger was that it 
does not view flexible arrangements 
as an “accommodation.” Its poli-
cy is intended to be flexible enough 
to let people be great lawyers, but 
also to be able to engage in other ac-
tivities they find important in their 
lives. According to Fujii, “It’s good 
for the firm, it’s good for business, 
it’s good for client representation, 
and it’s good for the firm environ-
ment that we have people on alter-
native work arrangements. It retains 
the best lawyers.”

As Fujii explained, the firm’s pol-
icies address the lawyers’ concerns 
that attorneys on reduced or flexi-
ble schedules still seek profession-

al challenges and advancement opportuni-
ties. But it also takes into consideration a 
large firm’s interest in meeting its clients’ 
expectations of attorney availability 24/7. 
Flexibility seems to always be the key.

“It is difficult to make reduced time ar-
rangements work if you say you’re only 
coming in on these three days and are not 
available for the other two at all,” said 
Fujii. When Fujii has increased business 
transactions, she increases her hours, and 
when things slow down, she takes more 
time off. “If I told you I never  work on 
a weekend, that would be a lie, and I do 
have late nights, but I try to balance it on 
other days that I may leave earlier than 
other people.”

Fujii added, “I know first-hand what is 
like trying to work part-time and not get-
ting the support to make it successful. It 

really does require a commitment on the 
part of the firm, as well as the executive 
committee and senior lawyers, to make it 
work.”

Family responsibility discrimination

Huston, the WBA president, pointed out 
that the Equality Commission report sug-
gested some steps that law firms can eas-

ily and readily take to make their reduced 
hours programs more effective in stem-
ming attrition. “For example, it’s critical-
ly important that a person with a reduced 
hours schedule not be penalized by re-
ceiving less attractive assignments,” said  
Huston. “You would think that wouldn’t 
be an issue, but it is. That’s one of the 
problems we saw come up again and 
again in the survey results.”

Law firm managers will some-
times make assumptions about the 
kind of assignments that attorneys 
on reduced hours schedules are will-
ing to take, such as assignments that 
involve travel, said Huston. “It’s 
wrong to make those assumptions.”

In fact, it may raise the issue of 
family responsibility discrimination. 
FRD is a legal and social science 
term that experts have coined for the 
growing     phenomenon of employ-
ees suing employers for discrimi-
nating against them because of their 
caregiving responsibilities at home.

Because there is no federal law 
on the books expressly prohibit-
ing caregiver discrimination, FRD 
plaintiffs have pursued their claims 
under a variety of state and feder-
al laws. The most commonly used 
laws in FRD lawsuits are Title VII 
of the Civil Rights Act of 1964, the 
Pregnancy Discrimination Act and 
the Family and Medical Leave Act.

Individuals with caregiving responsibil-
ities may encounter career-limiting bias-
es through employer stereotyping. Writ-
ing for the Supreme Court in 2003, Chief 
Justice William Rehnquist noted that “the 
fault line between work and family [is] 
precisely where sex-based overgeneraliza-
tion has been and remains strongest.”

Sex-based stereotyping about caregiv-
ing responsibilities is not limited to 
childcare and includes other forms 
of caregiving, such as care of a sick 
parent or spouse. Women with care-
giving responsibilities may be per-
ceived as more committed to care-
giving than to their jobs and as less 
competent than other workers, re-
gardless of how their caregiving re-
sponsibilities actually impact their 
work. Male caregivers may face the 
mirror image   stereotype: that men 
are poorly suited to caregiving. As a 
result, men may be denied parental 
leave or other benefits routinely af-
forded their female counterparts.

Employment decisions based on 
such stereotypes violate the fed-
eral antidiscrimination statutes, 
even when an employer acts upon 
such stereotypes unconsciously, re-
flexively or beneficently. As the          
Supreme Court has explained, “[W]
e are beyond the day when an em-

ployer could evaluate employees by as-
suming or insisting that they match the 
stereotype associated with their group.”

Although some employment decisions 
that adversely affect caregivers may not 
constitute unlawful discrimination based 
on sex or another protected characteristic, 
the EEOC strongly encourages employers 
to adopt best practices to make it easier 
for all workers, male or female, to balance 

Roz Pitts

Akiyo Fujii

Julia Huston
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work and personal responsibilities. 
According to a recent EEOC Enforce-

ment Guidance, “there is substantial evi-
dence that workplace flexibility enhances 
employee satisfaction and job perfor-
mance. Thus, employers can benefit by 
adopting such flexible workplace polic-
es by, for example, saving millions of dol-
lars in retention costs.” The guidance cites 
the example of the accounting firm of                         
Deloitte and Touche, which calculated 
that, based on the proportion of workers 
who said they would have left in the ab-
sence of flexible workplace policies, the 
firm saved $41.5 million in turnover-relat-
ed costs in 2003 alone.

Robert Sanders, director of the Boston 
area office of the Equal Employment Op-
portunity Commission, said there have 
been no FRD claims in New England, but 
added, “arguably because it’s new and the 
public isn’t really aware of it.”

are there professional drawbacks to 
seeking a work/life balance?

Those who seek equilibrium in their 
work/life balance must consider the pros 
and cons of their choices. How can one be 
a full-time caregiver and a full-time attor-
ney? How can one balance personal pur-
suits with professional demands? What 
are the priorities?

When asked if a part-time schedule 
had hindered her legal career in any way,    
Fujii paused briefly, and with apparent re-
serve, said that she had not made partner. 
But she then resolutely added, “What I re-
ally wanted out of a legal career was to be 
able to work on challenging and exciting 
deals and to have great relationships with 
clients, and that I have. So in that way, go-
ing on reduced time has not hindered me 
to reach my goals as a lawyer. For some 
people, for those whose ultimate goal is 
to become a partner, it might be more dif-
ficult.”

K&L Gates claims that its balanced 
hours program is no barrier to partner-
ship. But Pitts pointed out that lawyers 
are very hardworking people, and when a 
lawyer   chooses to go on a reduced hours         
program, they still have that drive. 

“It’s hard for them to cut themselves 
back. They have their own internal pres-
sures,” she said. “They do want to spend 
time with children but still feel the pull, 
they have that project they want to work 
on and ‘if I just put in a few more hours 
I’ll get it done.’ It’s difficult for them to 
balance it.”

She also reinforced what others have 
said: it’s difficult in the practice of law to 
manage the schedule because the dead-
lines and client demands are not neatly de-
fined. A client emergency might happen 
on a day off or during the hours that had 

been cut back.
“The schedule can be difficult in this 

industry, but if you’re determined to do 
it and you’re flexible, and if you have a 
firm determined to do it and it’s flexible, I 
think you can find a balance,” said Pitts.

Huston believes that women are not ad-
vancing in the profession at the same rate 
as men in part because of the demands of 
the job and the number of hours it typical-
ly takes to have a successful law practice. 
“Many people, both men and women, find 
it difficult to juggle the demands of prac-
ticing law with family obligations.”

She notes, “Traditionally, men have 
been more willing to sacrifice their fam-

ily time. But in order for law firms to re-
tain their women talent, they have to ac-
knowledge that attorneys need to balance 
their work lives with other commitments 
and may occasionally need time off or a 
reduced-hour schedule. Law firms need to 
understand that this does not signify a lack 
of commitment to the profession. Attor-
neys should ultimately be evaluated not on 
the amount of time they spend in office, 
but on the quality of legal work and the 
services they deliver to clients.”

The WBA has been actively engaged in 
identifying and working to remove bar-
riers to retaining and advancing women 

in the profession for years. “This issue is 
critical to the Women’s Bar Association. It 
is absolutely central to our mission,” said 
Huston.

“For many years, law firms have had a 
terrible track record retaining women at-
torneys and advancing them to the part-
nership level,” added Huston. “It’s clear 
that a big part of the problem is the fail-
ure of firms to foster a healthy work/life 
balance. This is going to continue to be 
a problem for women and is increasing-
ly a problem for men. We live in a culture 
that recognizes the importance of families. 
Law firms need to recognize that.”
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I am a seventh year associate at a local 
Massachusetts law firm, and I’m coming 
up for partner soon. I’ve worked hard the 
last seven years – late hours, long week-
ends and many missed family vacations, 

and I feel as though I missed seeing my kids in preschool. 
While I’ve looked forward for a long time to partnership,  
expecting that it would bring in-
creased freedom, a reduced schedule 
and more family time, the young part-
ners that I observe and talk to seem 
to be working even harder than ever. I’m afraid maybe I 
don’t want this after all. I feel that my wife would be dev-
astated if she knew of my misgivings, but she also has 
not enjoyed my absence from home life. And maybe I’m 
wrong, maybe it’s not so bad. What should I do?

First, know that you are not alone – you 
face a reality confronted by that of many 
lawyers, often to their surprise. Many law-
yers think that once they attain partnership, 

things will slow down and get easier. However, as you 
have observed, the realities of law practice today mean 
that partners frequently work as hard as associates – or 
even harder. As partner, you would typically face added 

pressures, compounding the familiar demands to bring in 
clients and generate billable hours. After years of gruel-
ing hours dedicated to the goal of attaining the status and 
rewards of partnership, many lawyers question whether 
what they thought they wanted is out of synch with who 
they really are and what they really value.

Do not be alarmed. You are doing a wise thing by ex-
amining your priorities. Career coach-
es, to whom we sometimes refer our cli-
ents, may administer exercises designed 
to take a fresh look at one’s genuine val-

ues, talents and sources of fulfillment. While some law-
yers are surprised to find that their current jobs actually fit 
their individual needs quite well, others realize that they 
may have left their personal missions far behind. Often, 
a coach will seek to reconnect the client with the motives 
that originally inspired their interest in a career in the law. 

From the moment one enters law school and the culture 
of lawyers, it is easy (and in some ways useful) to board 
the career train that goes in a certain direction, embrac-
ing the aspiration to achieve partnership in a large firm. 
But that track may, in fact, lead toward a destination nev-
er consciously considered and chosen.

If, in fact, you decide that partnership is not for you, 
you may ultimately consider yourself lucky. Many of us 

Associate on the brink of becoming partner questions 
work/life balance perils; worries workload won’t ease up

Lawyers’ Concerns

Q:

A:

spend too many years working too hard at a pursuit for 
which we have no passion. 

Given the increasing options available in the legal pro-
fession today, including part time, contract and even of 
counsel positions, you may well find something that bet-
ter suits your needs. The trade-off, often a very difficult 
one, is that the alternative road may be much less remu-
nerative. But scientific studies suggest that wealth is, at 
best, weakly correlated with happiness, and that, aside 
from those living in poverty, there may be no difference 
in life satisfaction between the wealthy and the rest of us.

If LCL can be of service to you and/or your wife (to 
help think these issues through, make a referral to a ca-
reer coach, etc.), give us a call.

Questions quoted are either actual letters/e-mails or 
paraphrased and disguised concerns expressed by indi-
viduals seeking assistance from Lawyers Concerned for 
Lawyers.

Questions for LCL may be mailed to LCL, 31 Milk St., 
Suite 810, Boston, MA 02109; e-mailed to email@lclma.
org or called in to (617) 482-9600. LCL’s licensed cli-
nicians will respond in confidence. Visit LCL online at 
www.lclma.org.
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The Young Lawyers Division is pre-
paring to build on the momentum it es-
tablished in its first year since making the 
transition from a section.

Chair-elect David J. Murphy said the 
group is more energized than it has been 
in the past.

“It’s been an amazing transition,” he 
said. “We started off with a couple of peo-
ple as a section, and now we have the 
consistent participation of 20-30 people. 
We’re much more organized and have a 
much stronger voice on issues that have 
come through the MBA.”

With the new structure in place, Murphy 

said he wants to increase the influence the 
Young Lawyers Division has for the 2007-
08 term. Regional elections for delegates 
should strengthen the division, he said.

“We’d like to become more creative in 
the next year, not only on issues that oth-
er attorneys are facing, but on issues that 
young attorneys are facing,” Murphy said.

During the group’s last meeting of 
the 2006-07 year, YLD Chair Sanjay K.    
Sankaran thanked the board of directors 
for their work during the transition.

“It takes a team,” Sankaran said. 
“Thanks for making this a more active 
board this year.”

Young Lawyers wraps up first year as a division

by Bill Archambeault

Murphy added, “It’s been a productive 
year. It went by quickly, but we got a lot 
done.”

Young Lawyers reverted back to be-
ing a division of the Massachusetts Bar 
Association after the Sept. 20 House of          
Delegates meeting approved the change, 
including organizing under a governing 
structure that mirrors HOD, with a board 
comprising four officers, 12 directors-at-
large and a director from each county (ex-
cept Barnstable, Dukes and Nantucket, 
which constitute one seat).

In addition to reorganizing and recruit-
ing members, the group:

•  Undertook a public service project by 
helping revise: “On Your Own: A Young 
Person’s Guide to a Society of Laws,” 
which was last published in 1996 as a 
guide for high school seniors. YLD mem-
bers helped edit and rewrite the 50-page 
booklet’s chapters, which include sub-
jects like “renting an apartment or house,” 
“money matters,” “automobiles” and 
“your rights and the criminal law.” 

“That’s something that was necessary, 
that needed to be updated and made rele-
vant for high school graduates,” Sankaran 
said.

•  Produced two issues of Young      
Lawyers Journal, a bimonthly electronic 
newsletter for division members.

•  Helped sponsor the Dial-A-Lawyer 
program in Springfield in May, contribut-
ing volunteers to answer basic legal ques-
tions from the public over the telephone.

Sankaran said that much of this year 
was spent selecting officers and delegates, 
recruiting members, making committee 
assignments and generally getting orga-
nized and setting priorities.

“We’re slowly getting to the point 
where we’re generating some good ideas,” 
Sankaran said, noting that YLD has been 
figuring out where it wants to devote its 
resources. 

While YLD plans to keep contributing 
to continuing education courses, section 
council members have discussed devel-
oping and participating in more programs 
that serve the public, as well as find-
ing better ways to serve new lawyers and 
make their voice more prominent.

“It’s good for us to be a visible part of 
continuing education programs as well as 
public service programs,” he said. 
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Young Lawyers Division Chair Sanjay K. Sankaran, right, holds the last 
meeting of the 2006-07 year at the MBA’s Boston offices. From left are 
Members of the board of directors include, from left, Michael J. Duffy, 
Sierra A. Pino and Chair-elect David J. Murphy.

Following the Young 
Lawyers Division 
meeting, the board 
members enjoyed a 
reception at the West 
Street Grille, across 
the street from the 
MBA’s Boston of-
fices. From left 
are Scott Heidorn, 
Thomas e. Flaws and 
Christopher Conroy.

Board members                      
Sierra A. Pino 
and Sharon B. 
Marchbanks.
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Section Council Spotlight

Although most of the positions on the section councils for 2007-08 
are filled, there are still some positions open. If you are interested in 
working with your sections council in a legislative, educational or pub-
lications capacity, do not hesitate to contact either section administra-
tor, Marc D’Antonio or Jean Stevens, at mdantonio@massbar.org or       
jstevens@massbar.org.

On June 13, the contributions and leadership of the 18 chairs of the 
MBA section councils were recognized at a dinner held in the Great 
Hall of the John Adams Courthouse. MBA President Mark D Mason 
congratulated the chairs and the members of each council for their many 
accomplishments since last September.

“As you know, the sections are the heart and soul of the MBA, and 
my fellow officers and I are honored to have such a dynamic team of 
colleagues leading them,” said Mason.

The “2006-07 Year in Review: The Year in Section Council, Commit-
tees and Task Force Developments” was distributed at the event. The 
publication will also be available at www.massbar.org.

Public Law

Public Law closed the academic year with a half-day program for 
government attorneys on June 5, entitled “How to Be a More Effective 
Government Attorney.”

This sold-out program featured five panelists and a luncheon address 
by Massachusetts Attorney General Martha Coakley. Given the success 
of this conference, it likely will be repeated again in 2008. The council  
has also co-sponsored several other programs with the City Solicitors 
and Town Counsel Association, and other section councils.

Earlier in the year, the Public Law Section Council was instrumental    
in encouraging Coakley to reinstitute periodic group meetings of all 
general counsels of major state agencies. The first such meeting, which 
was dominated by educational presentations by attorney general staff, 
took place on June 1.

The Public Law Section Council continues to explore possible legisla-
tive amendments to both the Open Meeting Law and the Public Records 
Law, two statutes of significant importance to those practicing in the pub-
lic law arena. These efforts will continue into the upcoming year. A trio 
of special guests, including prominent media attorney Jeffrey Newman,  
the executive director of the Massachusetts Newspaper Association, and 
the news director at Channel 5 (WCVB-TV), led a lively discussion of 
the need for a “reporter shield” law in Massachusetts at the Council’s 
May meeting.

Individual Rights & Responsibilities

The Individual Rights & Responsibilities Section Council held a panel 
discussion focusing on the criminal and civil issues arising from interna-
tional child kidnapping on June 21.

The panel featured Adrian Hernandez, a “left-behind” parent, who 
described his experiences working through the legal system from the 
Worcester County Probate Court to Italy under the Hague Convention. 

The panel, which was moderated by Jack Zanini, legal counsel and 
chief of appeals in the Suffolk County District Attorney’s Office, also in-
cluded:

•  Assistant U.S. Attorney Timothy Feeley, the immigration coordinator 
for the U.S. Attorney’s Office in Massachusetts. He has investigated and 
prosecuted several cases of international child kidnapping.

•  Barry Pollack, a partner at Sullivan & Worcester and a former assis-
tant U.S. attorney. His current practice includes representing victims in 
international child kidnapping cases.

Photo by Jeff Thiebauth

The 2007-08 section council chairs celebrated the end of the year with a dinner at 
the John Adams Courthouse in Boston on June 13. From left to right: Front row: MBA 
President Mark D Mason, Rosemary Pye (Labor & employment), Fern L. Frolin (Family 
Law) and Peter D. McDermott (Business Law). Second row: edward Notis-McConarty 
(Probate Law), Denise M. Guérin (Law Practice Management) and Kevin G. Powers 
(Individual Rights & Responsibilities). Third row: Patricia Ann Metzer (Taxation Law), 
Robert L. Quinan Jr. (Public Law) and Lee J. Gartenberg (Criminal Justice). Back 
row: Jeffrey Catalano (Civil Litigation), Michele e. Randazzo (Public Law) and Susan 
Anderson (Health Law).

In order to stay ahead of the curve 
on how technology affects litigation, 
the Massachusetts Bar Association 
announces the formation of the Civil 
Litigation Section Electronic Discov-
ery Practice Group.

The advent of computers, e-mail, 
cell phones and other forms of tech-
nology means e-discovery is an is-
sue facing attorneys across the 
commonwealth. It is almost certain 
all genres of litigation will involve 
some form of e-discovery.

Daniel K. Gelb, Esq., of Gelb & 
Gelb LLP in Boston, proposed the 
practice group concept to the MBA 
and will serve as its chair.

The practice group, which current-

Civil Litigation Section forms 
Electronic Discovery Practice Group

ly has 13 members, will address 
emerging issues on electronic dis-
covery and the manner in which 
they influence the legal profession.

Brown bag lunches, guest speak-
ers, CLEs and written materials will 
enable the practice group to ensure 
a comprehensive understanding of 
how technology intersects with the 
practice of law and ways it can be 
used to improve the quality and ef-
ficiency of litigation.

Gelb is available to discuss the 
Electronic Discovery Practice 
Group with any MBA member. He 
can be reached at (617) 345-0010 
or dgelb@gelbgelb.com.
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On June 6, 13 MBA Dial-A-Lawyer volunteers an-
swered more than 100 calls from the general public at the 
MBA offices in Boston. The Dial-A-Lawyer program has 
been in existence since 1991 and has helped thousands of 
people by giving them the opportunity to speak to an at-
torney via the telephone free of charge.

The program on June 6 was co-sponsored by the Mass-
achusetts Defense Lawyers Association. If you are look-
ing for an opportunity to volunteer and assist people who 
are in need, or you’re having a problem finding the time 
to volunteer because of your busy schedule and other 
commitments, the Dial-A-Lawyer program may be the 
best volunteer program for your schedule and interests.

The MBA is seeking attorney volunteers to staff the 
phones for our monthly Dial-A-Lawyer program on the 
first Wednesday of every month, from 5:30 to 7:30 p.m. 
The next program will be Sept. 5. This is just a two hour 
commitment, once a month, answering basic legal ques-
tions from the public on the telephone.

We need your help. To volunteer, call (617) 338-0556 
or e-mail lrs@massbar.org.

MDLA co-sponsored Dial-A-Lawyer answers 100-plus calls

Photos by 
Bill Archambeault

From left: Volunteer attorneys Charles K. Mone, 
of Campbell, Campbell, edwards & Conroy PC 
in Boston; and, all from Kenney & Sams PC in 
Framingham: Samuel P. McDermott;  Michelle 
L. Tessier; Daniel C. Hohler; and MDLA Past 
President Christopher A. Kenney.

David P. Russman, of the Russman Law Firm 
PC in Boston, and Nicole L. Johnson, of Bonner, 
Kiernan, Trebach & Crociata LLP, answer ques-
tions at the June 6 Dial-A-Lawyer program held 
at the MBA’s Boston offices.
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This year, under the guidance of Presi-
dent Mark D Mason and Executive Direc-
tor Marilyn J. Wellington, the MBA ex-
panded its role in law-related and civics 
education. 

The MBA created a new standing com-
mittee, the Law-Related Education Work-
ing Group (comprising members of the 
MBA, Massachusetts Judges Confer-
ence and Massachusetts Supreme Judicial 
Court). 

Through this collaboration, many proj-
ects were implemented this year, includ-
ing: Choose Law, Lawyer-Teacher Part-
nership Program, a Law Day Survey and 
the Judicial Youth Corp. Program. Addi-
tionally, the MBA staff began discussions 
with the United Way, Girl Scouts and the 
organizers of the We the People Program.

Choose Law

In celebration of Law Day, the MBA 
implemented the Choose Law program 
developed by the Young Lawyers Divi-
sion at the American Bar Association. It 
encourages students, especially students 
of color, to “be the change” they wish to 
see in the future by considering a career 
in the law. This program was offered by 
the MBA at various Boys & Girls Clubs 
throughout May and June. For more infor-
mation, see story on pages 20 – 21.

Lawyer-Teacher Partnership Program

More than 16 high schools enrolled 
in the MBA’s pilot program, the Law-
yer-Teacher Partnership, for the 2007-08 
school year. The Lawyer-Teacher Part-
nership paired attorneys with teachers of 
high school law-related courses to invigo-
rate classes and familiarize students with 
the civil justice system, as well as expose 
them to possible careers in the law.

The Lawyer-Teacher Partnership utiliz-
es Street Law Inc. course material. In ad-
dition to lectures from those with diverse 
roles in the legal system, the program in-
cludes student role-playing and a test bank 
that promotes critical thinking. Since the 
Street Law program was founded in 1972, 
the program has steadily demonstrated    
a reduction in crime in neighborhoods 
where the program has been instituted.

The plan is to expand each year by 10 
or more high schools.

Law Day Initiative

The MBA celebrated Law Day on May 
1 in a number of ways in addition to 
Choose Law. As an ongoing tradition, the 
MBA’s Community Services Department 
organized and presented free programs on 
important elder law issues to senior cen-
ters and councils on aging across the state 
with the help of volunteer attorneys.

The MBA’s LRE Working Group com-
piled a list of events coordinated by the 
various bar associations and courts in 
Massachusetts and distributed it via e-mail 
to bar associations and court personnel.

This year’s Law Day theme was “Liber-
ty Under Law: Empowering Youth, Assur-
ing Democracy.” Judge Dina Fein and the 
LRE Working Group organized a daylong 
program for approximately 70 students 
to see how the judiciary and Legislature 
work. Students, parents and teachers be-
gan their day at the Edward W. Brooke 
Courthouse and were greeted by Chief 
Justice Charles R. Johnson, Fein and sev-
eral other judges. They observed various  
courtroom sessions and met with state 
Rep. Eugene O’Flaherty, chairman of the 
Judiciary Committee.

Judicial youth Corps Program

The MBA was proud to revive the Su-
preme Judicial Court’s Judicial Youth 
Corps program in Central Massachusetts, 
thanks to a grant of more than $20,000 
from the Massachusetts Bar Foundation. 
When the program began in 1991, urban 
high school students in Boston, Worcester 
and Springfield were eligible to participate 
in legal education training and courthouse 
summer internships in their respective cit-
ies. In recent years, however, the Judicial 
Youth Corps has been limited to Boston 
students due to financial constraints. This 
year, the MBF’s Fellows Grant restored 
the program in Worcester for 10 public 
school students.

The program teaches young people 
about the judicial branch and fundamental 
principles of law. The four-month program 
consists of a seven-week court system ori-
entation and a seven-week courthouse in-
ternship session in July and August. The 
Worcester orientation program is abbrevi-
ated this year, but the summer internships 
and educational sessions will be on the 
same schedule as the Boston program.

Law-reLated eduCatIon InItIatIVes
ing at least two Spanish-speaking attor-
neys available.

Elder Law Education Program

For more than a decade, the MBA has 
celebrated Law Day by organizing free 
educational presentations about elder law 
throughout the state in May. This year’s 
program was helped by the MBA’s Pro-

bate Law Section Coun-
cil, and, in particular, 
Chairman Edward Notis-      
McConarty and members 
Alex Moschella, Michael 
Loring and John Ford. 
The Massachusetts Chap-
ter of the National Acad-
emy of Elder Law Attor-
neys also assisted.

This year, the program 
distributed the resource 

guide “Taking Control of Your Future: A 
Legal Checkup” to all participating senior 
service-related agencies and attorney vol-
unteers. The guide, which will be updat-
ed yearly, contains information on a wide 
range of legal issues affecting the lives of 
seniors.

Also in May, the department coordinat-
ed more than 90 attorney presentations at 
senior service agencies.

While 2007 brought the implementation 
of several new law-related initiatives, the 
MBA’s Community Service Department 
continued its work expanding its current 
programming.

Mock Trial Program

The Mock Trial Program, created in 
1985, has grown into one of the largest    

law-related education programs at the 
MBA, directly involving attorneys, judg-
es, teachers and more than 2,000 students. 
Each year, the Mock Trial Committee cre-
ates a case that is timely and educational, 
but also fun and exciting.

Brown, Rudnick, Berlack & Israels 
LLP continued its longstanding support 
of the Mock Trial Program as the exclu-
sive financial underwriter for the past nine 
years, contributing $225,000 since 1998. 

This year’s state champion, Sharon 
High School, placed seventh at nationals, 
the first Massachusetts team to rank in the 
top 10 since 1992.

Dial-a-Lawyer Program

Since 1991, the MBA has offered to the 
general public a legal call-in service to as-
sist them with their basic legal questions. 
On the first Wednesday of every month, 
MBA attorney volunteers provide basic le-
gal information and advice via telephone 
between the hours of 5:30 and 7:30 p.m.

Also, Dial-A-Lawyer takes place in 
Springfield twice a year (October and 
May), which is co-sponsored by Western   
New England College School of Law, 
The Republican, El Pueblo Latino and 
the Massachusetts Association of Hispan-
ic Attorneys. For the May 2007 program, 
the MBA’s Young Lawyers Division and 
Business Law Section Council were also 
sponsors. The program continued to offer 
legal advice for Spanish speakers by hav-

MOCK TRIAL STATISTICS:

High schools registered  118
Trials held    225
Tie-breakers/snow make-ups  29
Courts, city halls and libraries used 57 
Attorneys who judged trials   196
Mock Trial finals attendance  300-plus

Photo by Christine Baronas

Attorney Richard C. Bishop 
of Greenfield speaks at the 
Belchertown Senior Center on 
June 5. 

CommunItY serVICe programmIng

Community Services programming rounds out a successful year
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The Massachusetts Bar Association 
launched the Choose Law program at 
four sites across Massachusetts during the 
months of May and June in celebration of 
Law Day.

Originally conceived by the Young 
Lawyers Division of the American Bar 
Association, Choose Law is designed to 
encourage middle and high-school aged 
students – especially students of color – to 
“be the change” they wish to see in the fu-
ture by considering a career in the law.

More than 60 students, from Boys & 
Girls Clubs in Springfield, Westfield,                     
Chicopee, Worcester, Lowell and 
Dorchester, participated in the program’s 
inaugural sessions. Students were shown a 
brief video presentation, which served as 
a springboard for panel discussions mod-
erated by groups of legal professionals 
about law careers and the importance of 
diversity in the legal profession.

The first session of the program was 
held on May 18 at the Worcester Boys & 
Girls Club, where a large group of stu-

dents engaged in a lively discussion with a 
six-member panel. Volunteers included: 

•  MBA Vice President Edward W.                  
   McIntyre, Esq., Law Office of Edward      
   W. McIntyre, Clinton
•  Jose Antonio Rivera, a court officer at 
   Worcester Superior Court. Rivera is 
   also a former three-time WBA boxing 
   champion.
•  Hector E. Pineiro, Esq., Law Office of   
   Hector E. Pineiro, Worcester
•  Assistant District Attorney Clarissa 
   Johnson, Worcester
•  Assistant District Attorney Eduardo 
   O. Velazquez, Worcester
•  Superior Court Associate Justice John  

       T. Lu

On May 24, MBA President Mark D 
Mason, of Cooley Shrair PC in Spring-
field, was joined by Tracy E. Duncan,       
Esq., Law Office of Tracy E. Duncan,           
Springfield and Maurice C. Powe, Esq., 
Law Office of Maurice C. Powe, Spring-
field. The group met with 24 students, 

representing Boys & Girls Clubs in                                                
Springfield, Westfield and Chicopee. Stu-
dents began their afternoon with a tour 
of Springfield’s Hall of Justice, where 
they also met with Superior Court Judge 
Tina S. Page before returning to the MBA      
offices for the Choose Law video and   
discussion.

Also on May 24, students from the Col-
onel Daniel Marr Boys & Girls Club in 
Dorchester gathered at the John Adams 
Courthouse in Boston. 

After meeting with MBA President-
elect David W. White Jr., of Breakstone,     
White & Gluck PC in Boston, and        
Angel Kelley, Esq., of the Harvard Legal                                 
Aid Bureau in Cambridge, Vicky                 
Kruckeberg of the Discovering Justice 
Program, treated the students to a tour of 
the historic courthouse and a performance 
of “Sojourner Truth: A Woman Ain’t I,” 
a one-woman show performed by actress 
Kathryn Woods.

On June 12, at Lowell Superior Court, 

Choose Law encourages students to “be the change”

By Seth Boyd, MBA Community Service Administrator

students from the Lowell Boys & Girls 
Club were greeted by Superior Court 
Judge Paul A. Chernoff, who invited the 
students into his courtroom to observe tri-
als in progress and tour the jury room. 
Students also met with a panel of volun-
teers, including:

•  Sanjay K. Sankaran, Esq., Palma Law 
   Office, Lowell
•  Jay V. Lee, Esq., Gallagher & 
   Cavanaugh, Lowell
•  Jamal T. Aruri, Esq., president, Great-
   er Lowell Bar Association and Aruri 
   & Scully, Lowell
•  Mayte Ramos, Law Offices of Mayte    
    Ramos, Lowell.

In addition to other community based 
programs, the MBA will continue to of-
fer this program to Boys & Girls Clubs 
throughout the state. If you are interested 
in participating in this type of program in 
your community, contact us at (617) 338-
0695 or communityservices@massbar.org.

Photos by Steve Gilbert

Panelists at the first Choose Law session, held on May 18 in Worcester, 
include, from left: MBA Vice President Edward W. McIntyre, Law Office 
of Edward W. McIntyre, Clinton; Worcester Superior Court officer Jose 
Antonio Rivera; Hector E. Pineiro, Law Office of Hector E. Pineiro, 
Worcester; Worcester Assistant District Attorney Clarissa Johnson; 
Worcester Assistant District Attorney Eduardo O. Velazquez; and Superior 
Court Associate Justice John T. Lu.

Superior Court 
Associate Justice 
John T. Lu speaks 
to students from the 
Boys & Girls Club.

Students from the Boys 
& Girls Club in the 
Worcester area react to 
the panelists.
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Judicial Youth Corps 
returns to Worcester

Thanks to a grant of more than $20,000 from the 
Massachusetts Bar Foundation, the Supreme Judi-
cial Court’s Judicial Youth Corps program returned 
to Central Massachusetts for orientation last Thurs-
day, June 28.

Chief Justice of the Massachusetts Juvenile Court 
Martha Grace addressed a group of Worcester stu-
dents who will be participating in the Judicial Youth 
Corps.

The seven-week orientation program will be ab-
breviated in Worcester this year, but the summer in-
ternships and educational sessions will be on the 
same schedule as the Boston program.

Massachusetts Juvenile Court Chief 
Justice Martha Grace addresses a group 
of Worcester students participating in the 
Judicial Youth Corps program this year 
thanks to a grant from the Massachusetts 
Bar Foundation.

Superior Court Judge Tina S. Page talks with 
local children from the Boys & Girls Clubs of 
Westfield, Springfield and Chicopee recently at 
the Hampden Hall of Justice in Springfield.

Massachusetts Bar Association President 
Mark D Mason talks with local children from 
the Boys & Girls Clubs of Westfield, Springfield 
and Chicopee recently at the Hampden Hall of 
Justice in Springfield.

Photos reprinted with permission from the June 13, 2007 edition of The Republican. All rights reserved.

Choose Law photo gallery
Photos by Jeff Thiebauth

MBA President-elect David W. White Jr. and 
Angel Kelley of the Harvard Legal Aid Bureau in 
Cambridge lead the May 24 panel in Boston.

Students from the Colonel Daniel Marr Boys & 
Girls Club in Dorchester look closely at an ex-
hibit in the John Adams Courthouse.

A boy from the Colonel Daniel Marr Boys & Girls 
Club examines an inscription at the John Adams 
Courthouse.

During the panel discussion at the John Adams 
Courthouse, one of the students asks the panel-
ists a question.

Massachusetts Juvenile Court Chief Justice 
Martha Grace, bottom row, second from the 
left, and Worcester students participating in 
the Judicial Youth Corps program show off 
their T-shirts.

Photos by Elizabeth O’Neil
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Visit us online at www.massbar.org

The membership year ends Aug. 
31, so renew now and don’t miss a 
minute of your MBA member ben-
efits.

Whether you renew online, by 
mail or phone, your continued in-
volvement in the MBA is appreci-
ated. Your participation allows the 
MBA to continue to provide a vital 
voice for the Massachusetts legal 
community.

If you have any questions, call 
MBA Member Services at (617) 338-
0530, in-state toll-free at (877) 676-
6500 or TDD at (617) 338-0587.

Important notice about your 
MBA membership

The MBA is pleased to introduce 
an offer from Massachusetts Lawyers                                
Weekly, a longstanding partner of 
the MBA in the legal community and 
a leader in legal publications for 35 
years. 

This latest offer from Lawyers  
Weekly will not only provides a 25 
percent discount off the newsstand 
rate, but will support the critical work 
of the MBA’s philanthropic partner, the 
Massachusetts Bar Foundation.

For each yearly subscription pur-
chased by an MBA member at the 
discounted rate of $330 per year, 
Lawyers Weekly has generously 
agreed to donate $50 to the Massa-
chusetts Bar Foundation.

To take advantage of this offer, call 
Lawyers Weekly at (800) 451-9998. 
Mention the MBA and the code D7F-
MBA to receive the special rate.

Additionally, the MBA has partnered 
with the American Bar Association to 
offer its members a joint membership, 
providing attorneys access to two 
premier organizations supporting the 
legal profession.

Massachusetts attorneys who elect 
to join both the MBA and the ABA re-
ceive a 50 percent discount on the 
ABA’s annual dues for the first two 
years of membership. This discount-
ed ABA membership is available ex-
clusively to MBA members. We are 
proud to be chosen by the ABA as the 
only state bar association to provide 
these valuable benefits at the state 
and national level to our members.

The ABA has also extended a 25 
percent discount on all of its publi-
cations to the members of the MBA. 
Visit massbar.org for the link and MBA 
discount code.

Members can get discounts 
from Lawyers Weekly, ABA
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Nick Anastasopoulos receives 
Volunteer of Year Award 

Mirick O’Connell attorney Nicholas     
Anastasopoulos was chosen by Boston’s             
Main Streets program to receive this 
year’s Boston Main Streets Volunteer of 
the Year Award for his contributions to his 
neighboring districts.

An attorney in Mirick O’Connell’s 
Labor and Employment Law Group,         
Anastasopoulos has appeared before nu-

merous state and 
federal agencies, 
including the  
National Labor 
Relations Board, 
Equal Employ-
ment Opportuni-
ty Commission, 
Massachusetts 
Labor Relations 
Commission and 
the Massachu-
setts Commission 
Against Discrim-

ination. He has represented various local 
and national employers and regularly ad-
vises employers on labor and employment 
law issues.

Anastasopoulos serves on the Massa-
chusetts Bar Association’s Labor & Em-
ployment Section Council. He is also a 
member of the Boston Bar Association 
and serves as chair of the Worcester Bar 
Association’s Unauthorized Practice of 
Law Section. Anastasopoulos is a mem-
ber of the West Roxbury Main Street Ex-
ecutive Board and chair of the Economic  
Redevelopment Committee. He is also a 
board member of the Greek Orthodox Me-
tropolis of Boston Council.

William J. Hunt volunteered in Bosnia and 
Herzegovina

Attorney William J. Hunt, a founder 
and head of the 
litigation depart-
ment at Clark, 
Hunt & Embry   
in Cambridge, 
recently donat-
ed his time to 
the Rule of Law                
Initiative and   
Judicial Prose-
cutorial Train-
ing Centers                    
in Bosnia and 
Herzegovina.        

While there, Hunt assumed the role of 
an advocacy skill trainer and taught         

Bosnian prosecutors a wide range of ad-
vocacy skills, some of which include pre-
senting opening and closing arguments 
and direct and cross examination.

He has taught trial advocacy for the 
National Institute for Trial Advocacy                               
throughout the world and is program di-
rector for the Taking and Defending      
Depositions Program, which is held in 
Boston each year.

“It was an incredible experience to get 
to know so many lawyers practicing in 
this region of the world,” said Hunt. “It 
was an honor to be able to pass along 
skills to this group of attorneys and to 
learn more about their way of practicing 
law.”

He concentrates his practice in business 
litigation, high value tort cases, employ-
ment law and cases involving the Amer-
icans with Disabilities Act and related 
state and federal statutes and regulations. 
Admitted to practice in Massachusetts 
and Rhode Island, Hunt has tried cases 
throughout both states and has also tried 
and arbitrated cases in Pennsylvania, New 
Jersey, New York and New Hampshire.

Massachusetts judges awarded Kevin 
Duggan Community Service award

Two judges were presented with the first 
Kevin Duggan Community Service Award 
during a Statehouse ceremony recently. 
The Duggan Award was named in hon-
or of Kevin Duggan, former statewide su-
pervisor of the Massachusetts Trial Court 
Community Service Program, who passed 
away in June 2006 at age 56.

The honorees were Attleboro District          
Court Presiding Justice Gregory L. 
Phillips and Boston Municipal Court – 
Dorchester Division Presiding Justice 
Sydney Hanlon. The inaugural award was 
presented during the Fifth Annual Proba-
tion Employee Recognition Awards Cer-
emony, where 21 employees of the Mas-
sachusetts Probation Service were also 
recognized for their hard work and dedica-
tion to the agency.

“Both Judge Hanlon and Judge Phillips 
have a long history of support for the con-
cept of community service and a deep ap-
preciation of the real value that the pro-
gram provides to the court and to the 
public,” said Probation Commissioner 
John J. O’Brien.

 “I am touched and honored to share the 
first Kevin Duggan Community Service 
Award,” Hanlon said. “Having a commu-
nity service opportunity for people on pro-
bation who are unable to pay fines and 
fees is extraordinarily important. It en-
ables the court to hold people accountable 

in an appropriate way without imposing 
an unfair burden on poor people and their 
families. I am grateful to Probation for 
providing us with this opportunity and for 

their kindness to me.”
Phillips said, “To receive 

an award for contributing 
to the community is a great 
honor. I was raised with 
the concept of giving back. 
I have benefited so much 
from others who have giv-
en to me. I have such a 
great appreciation and ad-
miration for Kevin Duggan. 
I worked very closely with 
him. Kevin Duggan gave 
so much of his life to oth-
ers and contributed greatly 
to the community. It is the 
greatest award I could re-
ceive.”

Duggan has been cred-
ited with building the pro-
gram into one that has had 
a positive impact on com-
munities throughout the 
commonwealth. In the past 
year, offenders in the pro-
gram logged in 371,192 

hours of community service. Projects have 
ranged from roadside cleanup to assem-
bling playgrounds to loading and stocking 
food at food pantries.

Nicholas  
Anastasopoulos

William J. Hunt

Member Spotlight

MBA President Mark D Mason, right, presents 
the Community Service Award to Gary D. Gruber 
at the Franklin County Bar Association’s Annual 
Meeting in the town of Gill.

Photo by Christine Baronas
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Tuesday, July 24
Elder Law Basics
4–7 p.m.
Course #: PLH07
Suffolk University Law School, Boston

This program will provide an 
introduction to the basics of long-term 
care and  estate planning strategies for 
the growing group of clients who are 65 
and older. Participants will acquire the 
knowledge and skills needed to apply 
techniques and strategies for dealing with 
this age group in daily practice.

 Faculty: Eric R. Oalican, Esq., 
program chair, Cohen & Oalican LLP, 
Boston; Judith R. Mendel, Esq., Mendel 
& Associates, Waltham; Emily B. Saltz, 
LICSW, director, Elder Resources, 
Newton.

Wednesday, July 25
Trial Practice Luncheon Roundtable 
Series: Pretrial Preparation and Jury 
Issues
Noon–2 p.m.
Course #: CLZ07
Suffolk University Law School, Boston

Join us for the first of three exciting 
new luncheon roundtables that will break 
down the various components of a trial 
and help attendees develop and enhance 
their skills as trial attorneys. Our expert 
panel, comprising top litigators in their 
respective fields with a wide variety of 
experience in trying cases, will share 
practical tips on effective advocacy and 
proper preparation.

Faculty: Jeffrey N. Catalano, Esq., 
program chair, Todd & Weld LLP, Boston; 
Hon. Andrew M. D’Angelo, associate 
justice, Stoughton District Court; Alice 
B. Braunstein, Esq., Duane Morris LLP,  
Boston; Terrance J. Hamilton, Esq., 
Casner & Edwards LLP, Boston.

Thursday, July 26
District Court Survival Guide: 
Criminal Practice
4–6 p.m.
Course #: CLU07
John Adams Courthouse, Boston

This seminar is designed to educate 
practitioners on the fundamentals of 
criminal litigation in the district courts 
of Massachusetts. Topics will include 
arraignment, bail, trial and 209A practice.

Faculty: Amy Cashore Mariani, Esq., 
program chair, Fitzhugh, Parker & Alvaro 
LLP, Boston; Hon. Robert A. Cornetta,   
presiding justice, Salem District Court; 

Matthew T. Duffy III, Esq., Law Office 
of Matthew T. Duffy, Everett; Martin F. 
Kane II, Esq., McGrath & Kane, Boston;     
Raymond Sayeg Jr., Esq., Denner 
Pellegrino LLP, Boston.

Tuesday, July 31
How to Handle a Will Contest
4–7 p.m.
Course #: PLI07
Suffolk University Law School, Boston

This informative seminar will provide 
an overview of the litigation strategies and 
practices used to challenge and defend 
a will from both plaintiff and defendant 
perspectives. Our expert panel will also 
provide practice tips to help attorneys 
minimize the risks of facing a will contest 
in the future.

 Faculty: Brian D. Bixby, Esq., program 
chair; Burns & Levinson LLP, Boston; 
Hon. Nancy M. Gould; Suffolk Probate 
and Family Court, Boston.

Thursday, Aug. 2
Basics of Developing an Estate Plan
4–7 p.m.
Course #: PLJ07
Boston University School of Law, 765 
Commonwealth Ave., Boston 

Estate planning can provide the 
foundation for a rewarding law practice. 
To ensure that you are providing the best 
estate planning service to your clients, 
attend this seminar to learn practical 
pointers for developing an estate plan 
from beginning to end. Participants will 
also gain knowledge of issues concerning 
estate tax, planning for long-term care 
(Medicaid) and providing for minors. 
Learn from our experts in the field of 
estate planning.

Faculty: Judith R. Mendel, Esq., 
program chair, Mendel & Associates, 
Waltham; Robert A. Gorfinkle, Esq., Law 
Office of Robert A. Gorfinkle, Braintree.

Thursday, Aug. 9
Handling Depositions With Confidence
2–5 p.m.
Course #: CLU07
Boston University School of Law, 765 
Commonwealth Avenue, Boston 

This seminar is a unique opportunity 
for attorneys with little or no experience 
in taking depositions to learn how to 
handle specific issues that may arise 
when preparing for, taking or defending a 

Casemaker Training
Casemaker has had many new features added, including: CaseCheck, an en-

hanced case law search results function, database availability for all 50 states, 
nationwide collections of combined Supreme Court and ethics opinions and 
more. This training session will be held in a computer lab setting that will pro-
vide the participants with the use of a computer and online access to Casemaker.

 Because space at Casemaker trainings is limited, online enrollment is not 
available. To register for a training session, call Member Services at (617) 338-
0530 or toll-free at (877) 676-6500.

Training sessions are available on the following dates:

Tuesday, Aug. 21
4:30–5:45 p.m.
Course #: CASEX07
Elms College, Chicopee

Wednesday, Aug. 22
10–11:15 a.m.
Course #: CASEY07
Massachusetts School of Law, Andover

Thursday, Aug. 9
4–5:15 p.m.
Course #: CASEV07
Elms College, Chicopee

Tuesday, Aug. 14
4–5:15 p.m.
Course #: CASEW07 
College of the Holy Cross, Worcester

MBA CaLendar of eVents
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deposition. The program will cover topics 
ranging from understanding the “usual 
stipulations” to ethical issues that arise 
during a deposition. 

Faculty: Grace V. Bacon Garcia, 
Esq., program chair, Morrison Mahoney 
LLP, Boston; Philip M. Hirshberg, Esq.,     
Morrison Mahoney LLP, Boston; Kelley 
A. Jordan-Price, Esq., Hinckley, Allen & 
Snyder LLP, Boston.

Tuesday, Aug. 14
Fundamentals of Civil Motion Practice
5–7 p.m. 
Course #: CLV07
Boston University School of Law, 765 
Commonwealth Ave., Boston 

Nearly every civil case will involve 
some aspect of motion practice. This 
seminar will address the procedural and 
substantive requirements of effective 
motion practice in both the state and 
federal courts, including procedural 
requirements for filing and drafting 
motions, advice on drafting motions and 
a discussion of the substantive aspects of 
common civil motions. 

Faculty: Philip M. Hirshberg, Esq., 
program chair and moderator, Morrison    
Mahoney LLP, Boston; Alice A. Kokodis, 
Esq., Edwards, Angell, Palmer & Dodge 
LLP, Boston; Bruce Medoff, Esq., Smith 
& Brink PC, Quincy; Gareth W. Notis, 
Esq., Morrison Mahoney LLP, Boston.

Wednesday, Aug. 15
Trial Practice Luncheon Roundtable 
Series: Trial Issues
Noon–2 p.m.
Course #: YLI07
Boston University School of Law, 765 
Commonwealth Ave., Boston 

In part two of the trial practice series, 
our panelists will lead a discussion 
on specific aspects of the actual trial. 
Attendees will learn real-life courtroom 
skills and specific strategies for 
implementing those skills in their practice. 

Faculty: Jeffrey N. Catalano, Esq., 
program chair, Todd & Weld LLP,            
Boston; Hon. Andrew M. D’Angelo, 
associate justice, Stoughton District Court; 
Alice B. Braunstein, Esq., Duane Morris 
LLP,  Boston; Terrance J. Hamilton, Esq., 
Casner & Edwards LLP, Boston.

Thursday, Aug. 16
District Court Survival Guide: Civil 
Practice

4–6 p.m.
Course #: CLW07
Boston University School of Law, 
765 Commonwealth Ave., Boston 

This seminar is designed to 
educate practitioners on the 
fundamentals of civil litigation in 
the district courts of Massachusetts. 
Panelists will discuss preparing 
cases for trial, motion practice and 
trials and appeals.

Faculty: Amy Cashore   Mariani, 
Esq., program chair, Fitzhugh, 
Parker & Alvaro LLP, Boston; 
Hon. Robert A. Cornetta, presiding 
justice,   Salem District Court; 
Kathleen M. Guilfoyle, Esq., 
Campbell, Campbell, Edwards & 
Conroy PC, Boston; Ann O’Malley, 
Esq., O’Malley & Harvey, Boston.

Tuesday, Aug. 21
Streetwise: A Beginner’s Guide to 
Handling Motor Vehicle Accidents
4–7 p.m.
Course #: CLY07
Boston University School of Law, 
765 Commonwealth Ave., Boston 

Trying or resolving a motor 
vehicle case requires an 
understanding of the latest 
developments in automobile tort 
law, in addition to effective trial 
techniques. This classic program 
will steer you in the right direction 
by providing the most practical and 
up-to-date information available 
on auto law and trial techniques in 
Massachusetts, with a balance between 
plaintiff and defense perspectives. 

Faculty: Michael R. O’Malley, Esq., 
program chair, Law Offices of John C. 
Manoog III, Hyannis; William J. Doyle 
Jr., Esq., Leavis & Rest PC, Boston;   
Debra Hopkins, Liberty Mutual Insurance 
Co., Weston; Beth R. Levenson, Esq., Law 
Offices of Beth R. Levenson, Mansfield; 
John C. Manoog III, Esq., Law Offices 
of John C. Manoog III, Hyannis; Brian J. 
Mone, Esq., Commonwealth Mediation 
and Conciliation Inc., Brockton; Susan 
E. Sullivan, Esq., Lynch & Lynch, South 
Easton.

Wednesday, Aug. 22
Preparing to File a Lawsuit
4–7 p.m.
Course #: YLH07
Boston University School of Law, 765 
Commonwealth Ave., Boston 
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S ignatureMBA

You are a new lawyer, or a lawyer 
who does not ordinarily handle litigation 
matters, and you are asked to file a 
malpractice, personal injury, commercial 
or other civil action. 

Where do you begin? Join us for this 
practical seminar that will cover the 
mechanics of preparing to file a lawsuit 
from start to finish. 

Our experienced faculty will begin by 
conducting mock client interviews and 
then discuss the legal, ethical and client 
issues raised during the interviews, as well 
as other issues associated with lawsuit 
preparation.

 Faculty: David W. White Jr., Esq., 
program chair, Breakstone, White & 
Gluck PC, Boston; Alice B. Braunstein, 
Esq., Duane Morris LLP, Boston; Jeffrey 
N. Catalano, Esq., Todd & Weld LLP,      
Boston; Denise I. Murphy, Esq., Rubin & 
Rudman LLP, Boston.

Thursday, Sept. 6
Trial Practice Luncheon Roundtable 
Series: Post-trial Issues
Noon–2 p.m.
Course #: CLA08
MBA, 20 West St., Boston

Part three of our trial practice series will 
conclude with a discussion of all post-
trial issues. Practitioners will walk away 
with the skills and strategies necessary 
to give them the competitive edge in the 
courtroom. Specific topics will include 
post- trial motions and appeals.

Faculty: Jeffrey N. Catalano, Esq., 
program chair, Todd & Weld LLP,            
Boston; Hon. Andrew M. D’Angelo, 
associate justice, Stoughton District Court;   
Alice B. Braunstein, Esq., Duane Morris 
LLP,  Boston; Terrance J. Hamilton, Esq.,     
Casner & Edwards LLP, Boston.
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Shipman & Goodwin LLP, a leading Connecticut law 
fi rm, is seeking the following associate positions for our 
Stamford offi ce:

• Litigation associate. Candidates should have two to 
three years of general complex business litigation 
experience. 

• Business and Real Estate associate. Candidates should 
have two to four years of corporate, fi nance, and real 
estate experience to join our Fairfi eld County practice. 

Competitive salary and benefi ts package. 
For consideration, please send resume to: 

Rachel Bartlett Rosado, Director of Legal Recruiting 
and Professional Development, 

One Constitution Plaza, Hartford, CT 06103 
or rrosado@goodwin.com 

www.shipmangoodwin.com   EOE

TRUSTS & ESTATES ATTORNEY

Sick of the traffic?  Sick of the office politics?  
Sick of the big-city grind?  

Major Connecticut law firm seeks Trust & Estate 
attorney from a prominent New York/Boston firm to 
become resident in existing Litchfield County office.  
Candidates must relish the long-term challenge of 
building on the firm’s current practice in Litchfield 
County.  Real estate experience a plus.  

For consideration, please send resume to: 

Rachel Rosado, Director of Legal Recruiting
One Constitution Plaza, Hartford, CT 06103 

or rrosado@goodwin.com 
www.shipmangoodwin.com   EOE

A.A.DORITY

PHONE: 617•523•2935 FAX: 617•523•1707
www.aadority.com

A.A.DORITY COMPANY, INC. • 262 Washington St.• Suite 99
Boston, MA 02108

• Dissolve Lien Bonds • Indemnity to Sheriff Bonds
• Probate Bonds • Appeal Bonds
• Attachment Bonds • Bid, Performance & Payment Bonds
• Restraining Order • Fidelity Bonds
• Real Estate Broker Bonds • Auctioneer Bonds

All other types of bonds except criminal
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MBA welcomes 
new members
Stacia T. Anderson of Ernst & Young LLP
Danielle Andreasi of Swomley & Associates
Nancy F. Baskin of Nancy F. Baskin, Esq.
Sean M. Beagan of Beagan Law Office
Mary S. Block of Massachusetts Mutual Life Insurance Co.
Tara M. Blore
Maureen H. Breckenridge of the Law Office of 
 Maureen Breckenridge
Diane J. Capozzoli of the Law Office of Diane J. Capozzoli
Kristina M. Cherewatti of Goldweber, Lauriello & Epstein   
 LLP
Jared Cohane of Pepe & Hazard LLP
Matthew David Connell of Connell & Foresta
Bridgid R. Crowley of Cooley, Manion & Jones LLP
Christine A. DiSaia of Christine A. DiSaia, Attorney at Law
Sean David Ferrill of Sean Ferrill, Attorney at Law
Dana L. Fleming of Nelson, Kinder, Mosseau & Saturley PC
Meghan F. Foley of Pithie & Associates PC
Eric Joseph Fuselier
Scott F. Gleason of Gleason Law Offices PC
Peter M. Golemme of Taylor, Ganson & Perrin LLP
Dave Gresham
John T. Guerin
Joann Marie Hnat
Lindsay Johnson of Lindsay Johnson, Attorney at Law
Peter W. Kortkamp
Michael S. Lalikos of Schneider & Lalikos LLP
Katherine Davidson Laughman of Kopelman & Paige PC
William P. Lenahan of the Law Office of William P. Lenahan
Phillip Samuel Longanecker of the City of South Portland 
 Police Dept.
William F. Maloney of William Maloney, Attorney at Law
Katie J. Mantenuto of Lander & Lander PC
Brian M. Maser of Kopelman & Paige PC
Robert Masud
Kristin Merenda of Rainer & O’Connor LLP
Gregory J. Murphy of Taylor, Ganson & Perrin LLP
Matthew W. Nowick
Ann Margaret O’Neill of Murphy, Hesse, Toomey & 
 Lehane LLP
Jenna L. Pearson
Carol L. Powers
Ian D. Prior of Brown, Rudnick, Berlack & Israels LLP
Kevin J. Redmond of Redmond Law Offices PC
Matthew L. Reese of Pepe & Hazard LLP
Robert James Sayre of Mintz, Levin, Cohn, Ferris, Glovsky  
 & Popeo PC
John D. Sherratt
Morton J. Shuman of the Law Office of Morton J. Shuman
David J. Smith of David J. Smith, Attorney at Law
Philip W. Summers of Summers, Summers & Associates PC
Jeff Swetland
Erin F. Thron of Shatz, Schwartz and Fentin PC
Jeffrey D. Ugino of Kopelman & Paige PC
Brian William Valanzola of the Law Office of Brian Valanzola
Mary Veznaian of Mary Veznaian PC
Meghan E. Walt of Robins, Kaplan, Miller & Ciresi LLP
Carla C. Ward of Wilson, Elser, Moskowitz, Edelman & 
 Dicker LLP
Robert Weinstein of the Law Office of Robert Weinstein
Elizabeth A. Weishaar
Kelly Wright of Southern New England School of Law
John T. Wyrocki III

June 28 job fair in Boston 
makes connections for 
more than 200 attorneys

Twelve employers and more than 200 potential em-
ployees came out to the MBA and Massachusetts Acade-
my of Trial Attorneys Job Fair and Affiliated Bar Recep-
tion on June 28.

The program, held at Suffolk University Law School in 
Boston, proved useful for many as attendees. They were 
able to see what jobs were available in the solo and small 
firm arena, and were also able to familiarize themselves 
with the affiliated bars in Massachusetts. A cocktail re-
ception followed the job fair and gave job seekers the 
chance to mingle and network with Massachusetts firms 
and affiliated bars.

Special thanks to MATA and the affiliated bars:

• Asian American Lawyers Association 
  of Massachusetts 
• Massachusetts Association of Hispanic 
  Attorneys 
• Massachusetts Association of Women Lawyers 
• Massachusetts Black Lawyers Association 
• Massachusetts Black Women Attorneys 
• Massachusetts Lesbian & Gay Bar Association 
• Women’s Bar Association 

Photos by Emily Fournier

The MATA-MBA Job Fair attracted 200 people.

An attendee meets with a potential employer at 
the MATA-MBA Job Fair.
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FLORIDA REAL ESTATE CLOSINGS 
Residential & Commercial 

Purchase or Refinance
Serving the entire State of Florida 

 

Call 561-745-5505
William F. Talham Jr., P.L. 

   Attorney at Law 
           Palm Beach Gardens 
Admitted in Florida & Massachusetts 
             barristerbill@comcast.net
                 Fax: 561-745-6800                                       

Member to Member

NH Seacoast Law Office. Thriving prac-
tice available for immediate succession, transi-
tion or merger.  Well-established successful prac-
tice. Opportunity for high income, new lifestyle, 
and strong presence in the NH Seacoast. Step 
into immediate caseload, intake calls, success-
ful advertising campaign, website, extensive of-
fice equipment, computer systems, forms, proce-
dures, case processing system, and excellent staff 
all in-place. Excellent location and facilities. 
Long-term lease with option to buy. Currently 
personal injury, medical malpractice, civil rights, 
employment litigation. Room for expansion. Law 
Offices of Brian T. Stern, Dover, N.H. All con-
tacts through Frank Mesmer (603)-668-1971

NEW YORK ATTORNEYS

Admitted 20+ years, NY and Mass Bars.  Available for 
referrals and consultations on New York wills and estates, 
real estate transactions, Immigration and Naturalization 
matters (business and family visas, applications, depor-
tation defense, Appeals, TPS).  Member MBA, NYSBA, 
American Immigration Lawyers’ Assn.  Fluent Spanish, 
French, Haitian Creole spoken.

 
The Law Offices of Arlene Lauren Boas, 330 Eagle 

Ave., West Hempstead, N.Y. 11552.  tel (516)481-3339,  
fax (516)481-7905  email: albesq@optonline.net

FLORIDA ATTORNEYS

Florida — Experienced lawyers with New England 
roots offering assistance with all legal matters in Florida 
including: Wills, Trusts, Probate, Real Estate and Business 
Transactions.  Prompt professional, attentive service. Im-
mediate consultation available in your office or ours. 

The Dove Law Firm, Tallahassee, Florida, toll free  
1-888-817-7018. Ask for Joyce Sibson Dove Esq. or  
James Dennis Leary, Esq. 246 High St Newburyport, MA 
978-465-3533.

PATENT, TRADEMARK, AND COPYRIGHT 
LAW

William nitkin, Registered Patent Attorney. Patent & 
trademark searches and applications, Telephone inquiries 
welcomed. Cost quotations given by telephone.

(617) 964-2300 (phone) • (617) 964-2307 (Fax)
1320 Centre Street, Suite 300
Newton, MA 02459

OFFICE SPACE AVAILABLE

Downtown Providence

Centrally located near all courthouses

Large Conference room with library 
 

Many offices available in different sizes

Internet, copier, fax etc; 

All amenities available

gschadone@schadonelaw.com
(401) 232-4000

AVIATION LAW

anthony Tarricone, Esq., 
Concentrating in cases involv-
ing serious personal injuries and 
wrongful death resulting from the 
operation, design, and maintenance 
of  all types of  aircraft.  Twenty-five 
years experience in aviation cases 
including airline, commercial and 
general aviation.

Kreindler & Kreindler, LLP
277 Dartmouth Street
Boston, MA 02116
617-424-9100 • Fax 617-424-9120
atarricone@kreindler.com
www.kreindler.com

HEAD INJURY

Kenneth I. Kolpan of  Law Offices of  
Kenneth I. Kolpan, P.C., 175 Fed-
eral Street Suite 1425 Boston, MA 
02110. Tel:(617)426-2558. Over 
25 years’ experience representing 
brain injured clients in personal in-
jury, products liability, and medical 
malpractice cases in Massachusetts 
and nationally. Co-chairman of  

the North American Brain Injury Society’s Trial Lawyers 
Conference. Access to nationally known experts. Active 
involvement of  referral counsel. 

For info on brain injury litigation, visit www.kolpan.com 
or write to ken@kolpan.com.

 NATIONWIDE DOCUMENT SERVICE

Mobile, Witness Loan Closing Attorneys Needed. 

375 E. Elliot Rd. Building 12, Chandler, AZ 85225
1.888.520.4601

CBCInnovis, an established national firm seeks 
attorneys to present loan documents for attorney su-
pervised closings, typically home equity loans and 
no-cash-out refinances.  Attorney supervision and 
participation should be in line with what is standard 
and customary practice in the subject state.  The fee 
for this service is $125.00 + $25.00 if document de-
livery is via Internet. Reply in confidence to 800-
746-2374 or email to vendor@cbc-companies.com.
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